FOUR YEAR UNDERGRADUATE PROGRAM (NEP-2020)
Program: Bachelor of Arts (2024-28)
DISCIPLINE- ECONOMICS
SESSION —-2024-25
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CODE TITLE CODE TITLE CODE TITLE
ECSC-01 BASICS OF ECSE-01 INTERNATIONAL ECGE-01 BASICS OF
ECONOMICS ECONOMICS ECONOMICS
ECSC-02 BASICS OF INDIAN | ECSE-02 HISTORY OF CGE-0; BASICS OF
ECONOMY ECONOMIC INDIAN
THOUGHT ECONOMY
ECSC-03 | MICRO ECONOMICS | ECSE-03 INDUSTRIAL
ECONOMICS
ECSC-04 MACRO ECSE-04 MONEY AND ECSEC- SPSS
ECONOMICS BANKING o1
ECSC-05 DEVELOPMENTAL | ECSE-05 PUBLIC FINANCE
ECONOMICS S
ECSC-06 STATISTICAL ECSE-06 ECONOMICS OF
= METHODS o CHHATTISGARH
ECSC-07 ADVANCE ECSE-07 BASIC
ECONOMIC THEORY ECONOMETRICS
ECSC-08 QUNATITATIVE ECSE-08 | ENVIRONMENTAL
METHODS R ECONOMICS
ECSE-09 DEMOGRAPHY
ECSE-10 INDIAN
T AGRICULTURE
ECSE-11 | GENDER ECONOMICS
ECSE-12 ECONOMICS OF
T SOCIAL SECTOR

Program Outcome (PO):

PO 1 - Develops critical thinking : To draw a relationship between various assumptions
and their actual estimates, helps develop analytical and critical thinking.
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PO 2 — Communicational skill enhancement: By connecting to people
help the communicational skill.
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PO 4 — Environment and Sustainability: To know about the environmental issues and the
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Program Specific Outcome (PSO):

PSO 1- Economic System : Abllity to know the basics of economics at macro and micro
level.

PSO 2 - Statistical Analysis: Acquaint with the statistical data and analysis.

PSO 3 - Perspective on Indian Economy: Awareness about the nation’s economic

policies and compare it with the global scenario.

i PSO 4 - Development Perspective: Draw a relationship between developed and

developing economies. e
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FOUR YEAR UNDERGRADUATE PROGRAM
DEPARTMENT OF ECONOMICS
COURSE CURRICULUM -2024-28
PART-A, INTRODUCTION

PROGRAM: Bachelor in Art Sem -l SESSION:2024-

(Certificate/Diploma/Degree/Honors) 2025

SUBJECT: ECONOMICS

1 COURSE CODE: ECSC -01

2 COURSETITLE: BASICS OF ECONOMICS

3 COURSE TYPE: DSC

4 Pre-requisite As per program

5 COURSE LEARNING e This course gives a general idea about the basics of
OUTCOME (CLO): economics.

e Ittries to bridge the gap between higher secondary
syllabus and higher education.

e This paper creates eagerness and enthusiasm
among students to know more about economics.

e Italso envisages the basic knowledge of micro and
macroeconomics and tries to create an interest.

6 CREDIT VALUE: 4 Credits Credit=15 Hours-

Learning and

: observation

7 TOTAL MARKS: Max Marks:100 Min Passing

Marks:40

PART-B, CONTENT OF THE COURSE
Total No. of Teaching-Learning Periods (01Hr per period) -60 Periods (60 Hours)

UNIT TOPICS (Course Contents) No of
Periods
UNIT I- 1. Origin of economics in Indian culture 15
Whatis Economics 2. Definition, Nature and Scope of
Economics.

3. Major fields- Micro and Macro

4. Classical, Neo-classical and Modern
Economists.

5. Major contribution by various economists
(in brief) - Adam Smith, J M Keynes,
Marshal, Pigou.

UNIT II- 1. Circular Flow of Income 15
Basics of Macro 2. Measurement of National Income
Economics 3. Basics of GDP, GNP, NNP

4. Money and its functions
5. Demand and supply of money
6. Concept of consumption and saving

UNIT - 1. Meaning of consumer behavior 15

Basics of Micro Economics 2. Concept of utility Of"t'ucr- A

3. Demand and elasticity 2 ShahcedF 2rge {Acaem )
4. Basics of Production function * 'éh""vv,d\,.,, ancia iinar Pate
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Various markets in the economy (In brief)

UNIT IV-

. Agriculture in Chhattisgarh- Agricultural

Economy of Chhattisgarh Production, Land use, Irrigation facilities. 10
2. Industries in Chhattisgarh - Major
Industries, Mineral based industries in
Chhattisgarh
3. Infrastructure in Chhattisgarh, Road and
Railways.
4. Per Capitaincome and Gross State
domestic Product in C.G.
Signature of Convener & Members CBoS:- <
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PART-C, LEARNING RESOURCES
AUTHOR TITLE PUBLISHER
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U Stoete wd T e AT SUERAEE]
SE, . 9T Mg AF AT AR AT THTIAT
NS Ti'ﬁ'{"
Jhingan, M.L. Micro Economic Theories (Hindi & English) Vrinda
Publications
Ahuja, H.L. Principles of Micro Economics SChand &Co
( Hindi & English)
Seth, M.L. Micro Economics (Hindi & English) L.N Agrawal
Dhingra, I. C., V. K. Garg Principles of Micro Economics (Reference) Sultan Chand
& Sons
Bose, D., A. Marimuthu An Introduction to Micro Economics (Reference) Himalaya
' Publishing
House

Online Resources

bttps://www.swayamprabha.gov.in/index.php

https://epgp.inflibnet.ac.in/Home/ViewSubject
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PART-D ASSESSMENT & EVALUATION

Suggested Continuous Evaluation Methods:

Maximum Marks :100 Marks

Continuous Internal Assessment (CIA) : 30 Marks,

End Semester Exams (ESE) :70 marks

Continuous Internal Assessment Internal Tests/Quiz—(2) :20& Better marks

(CIA): 20 out of the two

(By Course Teacher) AssignmentlSeminar@g’senq‘anQ, _1_’es"tF/Qui2
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[ shall be
considered
against 30
Marks
End Semester Exams (ESE) : Two Section-A &B
Section A:Q 1- Objective- 10x1=10 Marks

Q 2-Short answer type- 5x4=20 Marks
Section B: Descriptive answer type questions,
1 out of 2 from each unit -
4x10=40 Marks
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Jhingan, M.L.

Micro Economic Theories
(Hindi & English)

Vrinda Publications

Ahuja, H.L. Principles of Micro SChand &Co
Economics
( Hindi & English)

Seth, M.L. Micro Economics (Hindi & L.N Agrawal

English)

Dhingra, 1. C., V. K. Garg

Principles of Micro
Economics (Reference)

Sultan Chand & Sons

Bose, D., A. Marimuthu

An Introduction to Micro
Economics (Reference)

Himalaya Publishing House
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FOUR YEAR UNDERGRADUATE PROGRAM
DEPARTMENT OF ECONOMICS
COURSE CURRICULUM - 2024-28

L

PART-A, INTRODUCTION

PROGRAM: Bachelorin Art

(Certificate/Diploma/ Degree/H
onors)

Sem -l

SESSION:2024-2025

SUBJECT: ECONOMICS

COURSE CODE:

ECSC-02

COURSE TITLE:

BASICS OF INDIAN ECONOMY

COURSE TYPE:

DSC

vl|bh|w|n(=

Pre-requisite

As per program

OUTCOME (CLO):

COURSE LEARNING

The students learn about the state of Indian economy pre
and post-independence.

The students learn about the planning process and its
achievements in Indian economy.

The students come across with the new economic reforms
introduced in Indian economy in the year 1991 and its role
in India’s development.

The students will come to know about some social problems
like overpopulation, education, healti” & malnutrition,
poverty, unemployment etc.

The students learn the problems and prospects of
agriculture sector in India.

The students learn various aspects of industral
development and reforms process in the industrial

. economy.

The students learn the role of foreign trade on Indian
economy. They will also learn various aspects of foreign
trade in India.

The students learn the state income of Chhattisgarh in the
form of GSDP, Per capita income, sectorial contribution etc.
The students also learn about the importance of agriculture
in Chhattisgarh’s economy.

The students learn about various crops their production and
productivity.

The students learn about various

industries and
infrastructure facilities in Chhattisgarh.

CREDIT VALUE:

4 Credits

Credit=15 Hours-
Learning and observation

TOTAL MARKS:

Max Marks:100

Min Passing Marks:40

PART-B, CONTENT OF THE COURSE

Total No. of Teaching-Learning Periods (01Hr per period) -60 Periods (60 Hours)

UNIT

TOPICS (Course Contents)

No of Periods

L

UNIT |- AN INTRODUCTION

TO INDIAN ECONOMY

1. INDIAN ECONOMY AT THE TIME OF 15

INDEPENDENCE
2. POSTINDEPENDENCE INDIAN
ECONOMY

Ofiicer-tn-Charga {aeaik ;)
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T UNIT 1- DEMOGRAPHY

UNIT lll- AGRICULTURE

ol

YEAR PLANS
4, MITIAAYOG
5. NEWECONOMIC PEFORIMS

2. ISSUES OF EDUCATION, HEALTH,
MALNUTRITION AND MIGRATIOHN.

3. POVEATY AND INEQUALITY

4. UNEMPLOYMENT &

OCCUPATIOMAL DISTRIBUTION _

DEVELOPMENT THROUGH FIVE

1. DEMOGRAPHIC TREMDS OF IHDIA

1. MNATURE & IMPORTANCE OF
AGRICULTURE

2. AGRICULTURE PRODUCTION 4
PRODUCTIVITY

3. MAJOR PROBLEMS IM INDIAN
AGRICULTURE

4. LAND USE PATTERN & LAND
REFORMS

5. NEW AGRICULTURE STRATIGIES &
GREEN REVOLUTION

B
i

-
"

UNIT IV- INDUSTRY &
" FOREIGN TRADE

1. INDUSTRIAL GROVW/TH 4
PRODUCTIVITY -

2. INDUSTRIAL POLICY & ECONOMIC
REFORMS

3. MICRO, SMALL & MEDIUM
INDUSTRIES (MSME)

4. PROBLEMS OF SMALLSCALE
INDUSTRIES

5. PUBLIC ENTERPRIZES I INDIA

6. ROLE OF FOREIGN TRADE IN
INDIA’'S DEVELOPMENT

Signature of Convener & Members CBoS:-

PART-C, LEARNING RESOURCES ,Reference Books& others

AUTHOR

TITLE

PUBLISHER

Uma Kapila

India Econorny: Performance & Policies

Academic
Foundztion

Datt, Ruddar & K.P.M.
Sundharam

Indian Economy

S. Chand & Co.
nev/ Delhi

Mishra & Puri

Indian Economy

Himalaya
Publishing House

Govt. of India

Economic Survey (Various Issues)

Govt. of India

Brahmanand, P.R. & V.R.
Panchmukhi (Eds)

The development process of the Indian Economy

Himalaya
Publishing,
Mumbai
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Uma Kapila India Economy: Performance & Policies Foundation

Online Resources

1 https:/fepgp.inflibnet.ac.in

2 https;//vidyamitra.inflibnet.ac.in

3 https://vidyamitra.inflibnet.ac.in/index.php/search

4 https:/lwww.swayamprabha.gov.in

5 https://www.rbi.org.in/

6 http://descg.gov.in

7 hitps://www.indiabudget.gov.in/economicsurvey/

8 hitps://www.cso.ie/en/index.html

PART-D ASSESSMENT & EVALUATION

Suggested Continuous Evaluation Methods:. _
Maximum Marks 1100 Marks
Continuous Internal Assessment (CIA) . : 30 Marks,
End Semester Exams (ESE) :70 marks

Continuous Internal Internal Tests/Quiz-(2)  :20 & | Better marks out of

Assessment (CIA): 20 the two Test /Quiz

(By Course Teacher) Assignment/Seminar/Attendanc +Obtained marks in

e- 10 Assignment shall be

Total Marks - 30 considered against 30

Marks

End Semester Exams (ESE) : Two Section-A &B

Section A:Q 1- Objective- 10x1=10 Marks

Q 2-Short answer type- 5x4=20 Marks
Section B: Descriptive answer type questions,
1 out of 2 from each unit -

4x10=40 Marks
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FOUR YEAR UNDERGRADUATE PROGRAM
DEPARTMENT OF ECONOMICS

; ;;,; COURSE CURRICULUM -2024-28
PART-A, INTRODUCTION

?/’f
PROGRAM: Bachelorin Art Sem -l
(Certiﬁcate/DiplomaIDegree) , SERRIGHEEA,
SUBJECT: ECONOMICS 2%
-
1 COURSE CODE: ECGE-01
2 COURSE TITLE: BASICS OF ECONOMICS
3 COURSE TYPE: DSC
4 Pre-requisite As per program
5 COURSE e This course gives @ generalidea about the basics of
LEARNING economics.
OUTCOME (CLO): o Ittriesto bridge the gap between higher secondary
syllabus and higher education.
e This paper creates gagerness and enthusiasm
among students t0 know more about economics.
ledge of micro and

pasic know
create an interest.

Credit=15 Hours-
, Learning and

-| observation
Min Passing Mar

e [talsoenvisages the
macroeconomics and tries to

CREDIT VALUE:

ks:40

]
TOTAL MARKS:

PART-B, CONTENT OF THE COURSE

riod) -60 periods (60 Hours)

Total No. of Teaching—Learning periods (01Hr per pe
UNIT TOPICS (Course Contents) No of Periods
s in Indian culture 15

| ]
UNIT |- _ Origin of economic
2. Definition, Nature and Scope of

What is Economics

Economics.
Major fields- Mic
Classical, Neo-C

Economists.
Major contribution by various

economists (in prief) —Adam Smith, JM

Keynes, Marshal, Pigou.
UNITII- 1. Circular Flow of Income 15
ement of National Income

-

ro and Macro
lassicaland Modern

A~ W

m

Basics of Macro 2. Measur
Economics 3. Basics of GDP, GNP, NNP
4. Moneyand its functions
5. Demand and supply of money
f consumption and saving

6. Concepto
havior 15

|
1. Meaningof consumer be

UNIT Il
Basics of Micro 2. Conceptof utility
Economics 3. Demand and elasticity - e Y ;
4. Basics of Production function Qsi‘r‘]wh‘ -'-wﬁ v*bﬂlgf-ﬂ "f';)
ahtcd Nandiumar ale
the economy (Mpwavicyaiaya, Raigarh (§.G-)
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5. Various markets in




UNIT IV-

1. Agriculture in Chhattisgarh- Agricultural

15
Econorpy of Production, Land use, Irrigation
Chhattisgarh facilities.
2. Industries in Chhattisgarh - Major
Industries, Mineral based industries in
Chhattisgarh
3. Infrastructure in Chhattisgarh, Road and
Railways.
4. Per Capitaincome and Gross State |
domestic Productin C.G. _ |
lgnature of Convener & Member{ CBoS:- %
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Ahuja, H.L. Principles of Micro Economics S Chand & Co
(Hindi & English)
| seth, M.L. Micro Economics (Hindi & English) ] L_NLAgfawal :
Dhingra, I. C., V. K. Principles of Micro Economics (Reference) Sultan Chand &
Garg S(_Jns
Bose, D., A. Marimuthu | An Introduction ta Micro Economics (Reference) Himalaya
Publishing
House

Online Resources

nﬂgs://vmw.swavamorabha.gov.in/indpx php

htips://vidyamitra.inflibnet.ac.in/index.php

htips://epgp.inflibnet.ac in/Home/ViewSubiect

Alwin|=
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PART-D ASSESSMENT & EVALUATION

Maximum Marks

Continuous Internal Assessment (CIA)
End Semester Exams (ESE)

Suggested Continuous Evaluation Methods:

:100 Marks
: 30 Marks,
:70 marks

Continuous Internal
Assessment (CIA):
(By Course Teacher)

Internal Tests/Quiz—2) :20&20

Assignment/Seminar/Attendance -
10
Total Marks - 30

Better marks out
of the two Test
/Quiz +Obtained
marksin
Assignment shall
be considered
against 30 Marks

o

o

e\'Lo :(: -~
Ofiicer-In-Charge {Acac
~ ShahezdNanc v"'\:n'Pat:l

fimb . '-.
shreavidyalzy :,Ficw_.n (C.G.)
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[End Semester Exams (ESE) ;

Two Section-A &B

Section A:Q 1- Objective- 10x1=10 Marks
S actio BQ E-Short answer type- 5x4=20 Marks
. Descriptive answer type questions,
1 out of 2 from each unlt - 4%x10=40
Marks
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seth, M.L.

Pt 4

( Hindi & English)

Micro Economi
N mics (Hindi
Shingra 1 C.V.K G English) (Hindi& | L.N Agrawal
1. C, V. K Garg | Principles of Micro Sultan Chand
and & Sons

Economics (Reference)

Bose, D., A. Marimuthu

An Introduction to Micro
Economics (Reference)

Himalaya Publishing House
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FO '
UR I;(EEAR UNDERGRADUATE PROGRAM
> PARTMENT OF ECONOMICS
URSE CURRICULUM - 2024-28

PROGRAM: Bachelor in Art PAET—A' SNTRQUUCTOn
(Certificate/Diploma/Degree) el SESSION:2024-202
SUBJECT: ECONOMICS
1
> ggﬂgge CODE: ECGE-02
5 ETITLE: BASICS OF INDIAN ECONOMY
COURSE TYPE: DSC
g (F;re-reqwsne As per program
OURSE LEARNING .« The students learn about the state of Indian economy prée
OUTCOME (CLO): and post-independence.

« The students learn about the planning process and its
achievements in Indian economy.

. The students come across with the new economic reforms
introduced in Indian economy in the year 1991 and its role
in India's development.

. The students will come to know about some social problems
like overpopulation, education, health & malnutrition, |

. = — -———poverty, unemployment etc. - = = B

. The students learn the problems and prospects of
agriculture sector in India.

. The students learn various aspects  of industrial
development and reforms process in the industrial economy.

. The students leam the role of foreign trade on Indian
economy. They will also learn various aspects of foreign
trade in India.

« " The students leamn the state income of Chhattisgarh in the
form of GSDP, Per capita income, sectorial contribution etc.

«  The students also learn about the importance of agriculture
in Chhattisgarh’s economy.

. The students learn about various crops their production and
productivity.

. The students learn about various industries and
infrastructure facilities in Chhattisgarh.

6 CREDIT VALUE: 4 Credits Credit= 15 Hours-Learning
. and observation
7 TOTAL MARKS: Max Marks:100 Min Passing Marks:40
PART-B, CONTENT OF THE COURSE
Total No. of Teaching-Learning Periods (01Hr per period) -60 Periods (60 Hours)
UNIT TOPICS (Course Contents) No of Periods
UNIT I-AN 1. INDIAN ECONOMY AT THE TIME OF 15
INTRODUCTION TO INDEPENDENCE
INDIAN ECONOMY 2. POSTINDEPENDENCE INDIAN
ECONOMY
3. DEVELOPMENT THROUGH FIVE
YEAR PLANS
< :
gl — Brsary M e N
\,v . 5 Y1 eri=e 'a

frimmm by 7 Ve "
' fxe  OicerinCirotfeadomihidies .. wbd o
)y o Shahcad Nt mar Patel od Nandhpmar: el
y )Sh‘-'-':vfff;’:.;;’:., f .ijarh (CG-)3| e =th ‘/\C.
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L (/ . NITI AAYOG
> 5. NEW ECONOMIC REFORMS

UNIT II- DEMOGRAPHY 1. DEMOGRAPHIC TRENDS OF INDIA 15
2. ISSUES OF EDUCATION, HEALTH,
MALNUTRITION AND MIGRATION.
3. POVERTY AND INEQUALITY
4. UNEMPLOYMENT & OCCUPATIONAL

DISTRIBUTION I—
UNIT Ill- AGRICULTURE 1. NATURE & IMPORTANCE OF 15
AGRICULTURE
2. AGRICULTURE PRODUCTION &
PRODUCTIVITY

3. MAJORPROBLEMSIN INDIAN
AGRICULTURE

4. LAND USE PATTERN & LAND
REFORMS

5. NEW AGRICULTURE STRATIGIES &
GREEN REVOLUTION ]

( UNIT IV- INDUSTRY & 1 INDUSTRIAL GROWTH & 15

FOREIGN TRADE PRODUCTIVITY
2. INDUSTRIAL POLICY & ECONOMIC

= REFORMS P

3. MICRO, SMALL & MEDIUM
INDUSTRIES (MSME)

4. PROBLEMS OF SMALL SCALE

INDUSTRIES '
5. PUBLIC ENTERPRIZES IN INDIA
6. ROLE OF FOREIGN TRADE IN INDIA'S
DEVELOPMENT

-
hature of Convener & Members CBoS:-
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PART-C, LEARNING RESOURCES ,Reference Books& others

AUTHOR TITLE ' PUBLISHER

] . ) - Academic
Uma Kapila India Economy: Performance & Policies Eoundation
Datt, Ruddar & K.P.M. . S. Chand & Co.
surdharam Indian Economy new Delhi

. . , Himalaya
Mishra & Pun Indian Economy Publishing House
Govt. of India Economic Survey (Various Issues) Gouvt. of India
Brahmanand, P.R. & V.R. ; Himalaya
Panchmukhi (Eds) The development process of the Indian Economy Publishing, Mumbai
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Online Resources I

hitps://epgp.inflibnet.ac.in
https;//vidyamitra.inflibnet.ac.in e

hitps:/vidyamitra.inflibnet.ac.in/index.php/search
hitps://www.swayamprabha.gov.in //
https://www.rbi.org.in/ IS

hitp://descg.gov.in

https:I/www.indiabudget.gov.in/econom_

https:l/www.cso.ie/en/index.html _///
PART-D ASSESW

Suggested Continuous Evaluation Methods:

Maximum Marks :100 Marks

Continuaus Internal Assessment (CIA) +30Marks, . __—— =

End Semester Exams (ESE) W/—

Continuous Internal InternalTests/Quiz—(Z) .20 & 20 Better marks out

Assessment (CIA): Assignment/Seminar/Attendance - of the two Te{st

(By Course Teacher) 10 /Quiz +Obtained

Total Marks - 30 marks in

Assignment shall

be considered
| against30 Marks

w|N|o|o|slwo|n]=

]
End Semester Exams (ESE): Two Section—A &B
. section A:Q 1- Objective- 10x1=10 Marks

Q 2-Short answer type- 5x4=20 Marks
Section B: Descriptive answer type questions,
1 out of 2 from each unit -
4x10=40 Marks

re of Convener & Members CBoS:-
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FOUR
I;(IESARRLTJI\I\: EERGRADUATE PROGRAM
NT OF ECONOMIC
S
COURSE CURRICULUM - 2024-28

PROGRAM: Bachotor i sannAs

T _ T-A, INTRODU

o achelorin Sem -||, IV, v, vi =N

' SESSION:2024

(SI))lplomalDegree/Honor e
—_———
| SUBJECT: ECONOMICS

1 COURSE CODE: ECSEC -01

2 | COURSETITLE: Statisti ' i

atistical Product and Service Solutions
(SPSS)

3 COURSE TYPE: SEC

4 Pre-requisite As per program

5 | COURSE LEARNING e Use the advanced features of SPSS will assistthe

e OUTCOME (CLO):  _ _students in their research endeavours. y e el

e Comprehending new trends and techniques in using
appropriate stétisvtical and computational tools for inter -

disciplinary research.
e Effectively analyse and present their data and research

© outcomes

e Understand basic functions of statistical software
package for managing variables and generate descriptive
statistics to describe the data and analyse data through
graphs and charts.

e Test differences in sample means.
Identify relationships between variables and develop
models for predicting dependent variables on the basis

of independent variables.
2 Credits (1C+1C) Credit= 15 Hours-Theoretical Learning and
=30 hrs. Field Learning/Training

7 TOTAL MARKS: Max Marks:50 Min Passing Marks:20
PART-B, CONTENT OF THE COURSE
Total No. of Teaching-Learning Periods:

Theory- 15 periods (15 Hrs) and Lab or field learning / Training (01Hr per period) -30
Periods (30 Hours)

6 CREDIT VALUE:

Module TOPICS (Course Contents) No of Periods
Theory 6. Introduction: Data Entry, Storing and Retrieving Files, - 15
Contents Generating New Variables; Managing Data- Listing

cases, replacing missing values, computing new
variables, recoding variables, selecting cases, sorting
cases, merging files, Graphs- Creating and editing

BT i (s oW

Uh.c:r—f:-f}:“ie {AwarTe tyin,

D/\ % ?) 1) &YL-/ . Shaheed Nar.Jimar Pate
Vishwavidyalaya, Raigarh (C.Q.)
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N graphs and charts- —_—
% {/7 Frequencies, De;z,riiz\s/cngtwe Statistics Procedures:
7. T-tests: One sampl €, Explore, Cross Tabulation.
paired samples t.pteestt.eztr'] Independent samples and
variance with post how & ova - One way analysis of
variance. - nalysis, Two way analysis of
8. Chi-s . X
Lab /Field | 7. Perfo(:;?r:e ?)nalysls e o B
Training g Data Analysis using IBM SPSS - 30
Contents
fi /
Signature of Convener & Members CBoS:-
<
i s
-
PART-C, LEARNING RESOURCES -
AUTHOR TITLE [ PUBLISHER
Lawrence S Performing Data Analysis using IBM SPSS witey
Meyers publication
Kiran Pandya, | SPSSin simple steps ) Dreamtech
— | smrutiButsari_ | T — = foomr o PPPESST
Dr Radha Using SPSS in research Neelkamal -
Mohan |
PART-D ASSESSMENT & EVALUATION
Suggested Continuous Evaluation Methods:
Maximum Marks :50 Marks
Continuous Internal Assessment (CIA) .- 15 Marks,
End Semester Exams (ESE) - :35 marks S S—
Continuous Internal lntemalTests/Quiz—(Z) :10 & 10 Better marks
Assessment (CIA): Assignment/Seminar/Attendance - 05 out of th.e two
(By Course Teacher) Total Marks - 15 Test /sz
: +QObtained
marks in
Assignment
shall be
considered
against 15
Marks
End Semester Exams Laboratory / Field Skill Performance: On spot Managed by
(ESE): Assessment Coordinator as
A. Performed the Task based on learned skill - | per skilling
20 Marks
B. Spotting based on tools (written)—10
Marks
C. Viva-voce (based on principle/technology)
- 05 Marks

el (O A f?
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Bachelor of Commerce

Programme Qutcome

Upon completion of B.Com. Degree Programme, the graduates will be able to;

PO-01 The students will be able to acquire in-depth and contemporary knowledge in the field of
business studies, commerce and management.

PO-02 | The program will develop an aptitude and attitude of working effectively and efficlently in
modern business environment.

PO-03 Understand the conceptual knowledge of accounting and acquire skills of maintaining
accounts.

PO-04 Acquire entrepreneurial, legal and managerial skills.

PO-05 Identify the avenues of marketing and banking both traditional and modern.

PO-06

Develop the skills and techniques of communication to be successful in business and
personal life.

P0-07 Imprqve]:ompetency to make eligible; and empidﬁble in the job n_mrket.

PO-08 Recognize different value systems and ethics, understand the moral dimensions and accept
responsibility.

PO-09 Students will develop research skills to comprehend, analyse, reflect and critically evaluate
information gathered from primary and secondary sources.

PO-10 The program will equip students with relevant technological and analytical skills to be
career ready and globally competitive.

PO-11 The program will build a strong foundation for pursuing higher studies and professional
courses.

PO-12 The program will sensitize students towards sustainable development and environmental
concermns.

Name and Signature of Convener & Members (CBoS) :
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Bachelor of Commerce

Programme Specific Outcome (PSO)

PSO-01 | Apply different concepts in starting and managing business and realize the social
responsibilities, social realities and inculcate an essential value system.

PSO-02 | Prepare financial statements of business using accounting principles, concepts,
conventions and provisions.

PS0-03 | Develop necessary professional knowledge and skills in finance and taxation.

PSO-04 | Implement traditional and modern strategies and practices of costing, banking, economics,
marketing, management, auditing and taxation

PSO-05 | Practice different techniques of communication and apply it in business and Profession.

PS0O-06 | Use mathematical and statistical tools in academics, business and research.

PSO-07 | Develop competency in students to make them employable in the global market.

PSO-08 | Develop the skills of students to equip themselves as successful entrepreneurs.

PSO-09 | Use analytical and reflective thinking techniques to identify and analyze problems,
develop viable alternatives, and make effective decisions.

PSO-10 | Foster Analytical and critical thinking abilities for data-based decision making.

Name and Signature of Convener & Members (CBoS) :
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STRUCTUE OF FOUR YEAR UNDERGRADUATE PROGRAM-(NEP-2020)

PROGRAM: BACHELOR OF COMMERCE(2024-2028)
DISCIPLINE: FACULTY OF COMMERCE

SESSION 2024'-25

A 3Cat R
iml’lmeng E%\ R R 2 ;
COSC-01 Fundamental of Accountmg COGE-01 Fundamental of Accounting
@ {H o @ @ A o
C0SC-02 Business Law COGE-02 Business Law
il bt e
COSC-03 Business Economics COGE-03 Business Economics
. RACKIRCRREIE ARG
e COSC-04 Business Accounting COGE-04 Business Accounting
o\ RS SgTEA ] iEtIRE 5
i , COSC-05 Business Mathematics COGE-05 Business Mathematics
h - ]
COSC-06 Business Environment COGE-06 Business Environment
RS ey GRS qyfaReT
COscC-07 Corgof‘ate Accounting COGE-07 Corporate Accounting
. b teiC ; i ST
. COSC-08 Company Law COGE-08 Company Law
Gl ewmﬁrq‘q _T:FRFfT W
- COSC-09 Principles of Management COGE-09 ' | Principles of Management
way B Rigra v & RrE
CO0SC-10 Business Statistics COGE-10 Business Statistics
- S ;
COsC-11 Cost Accounting COGE-11 Cost Accounting
v NI TRATHA AN FETHA
~ C0sC-12 Fundamentals of Entrepreneurship COGE-12 Fundamentals of Entreprencurship
. sl & 9 99 & qd T
v - COSC-13 Income Tax Law & Accounts COGE-13 Income Tax Law & Accounts
SFgR e W@ o i IR oo v oy
COsC-14 Auditing COGE-14 Auditing  3iBgo
i
CO0SC-15 Management Accounting COGE-15 Management Accounting
CO0SC-16 Indirect Tax with GST COGE-16 Indirect Tax with GST
3N BR AL afed IE IR ATHST wia
CO0sC-17 Managerial Economics COGE-17 Managerial Economics
A ' 8 SRk HaRrer
CO0SC-18 Pnnclple & Practice of Insurance COGE-18 Principle & Practice of Insurance
@ RiEr< g8 2[ER 4 U4 @EgER
" CO0SC-19 Advanced Accounting
TR _RATHA
CO0SsC-20 Statistical Analysis
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¢ DISCIPLINE SPECIFIC ELECTIVE [COSE) )] id(?{iﬂ:: “’\
N 4 i i MESTE
\I 3 xCategory& \ KN, Sub)ect/Paper Tltle HOEDde Rt 3
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i Gr.-1I-Finance - (¥rEg-2-Rw) - COSE-08 Og
: N erati « l
Financial Market Operations fha arem A 3'2‘? b
COSE-02 Gr.-lll«Marketlng-(wzs-—a»ﬂqvm) -
International Marketing amrisiry @ SRR
COSE-03 [ Gr.-1-Management - (Rrg—1—a) - Fina
= Production Management ww@res s | el
OSE-03 Gx;.-ll-F@nance-(wxs-z-f‘Ha) - COSE-06 Indian Financial System
Financial Institution & Market fxia e s gy
X U qaR
COSE-03 | Gr-Il-Marketing-(wg—s-fawwr) - COSE-07 Security Analysis & Portfolio
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SRR R v e s
COSE-04 Gr.-1-Management - (AE—1-w) - COSE-08 Cost & Management Audit
Strategic Management ! ST O S S
TEVEAT HE ‘
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Financial Services
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Human Resource Development H NORS FOR OWN FACULTY "
.+ VIII SEMESTER
COSE-07 Retail Management : q4);
| GI:- o= (Ag—2=fa) e COSE-09 Business Research Method
:“;?_ A ll_-i?;.‘;- S R RS Rk aAqHRE Y gl !
COSE-05 Financial Analysis : COSE-10 Management 'Og::l;ggc Enterprises
COSE-06 Indian Financial System COSE-11 _Materia_l Management
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A O ' - - — O —Aw g ueh
COSE-06 Rural & Agriculture Marketing COSE-10 Business Finance
» : ‘ o COSE-11 Proj tle' & Analysis
. B : - roject Planning & Analysi
v FIOSE 07 Consumer Behaviour ’ A
R P B b P AR TR S %rc vl COSE-12, Corporate Legal Framework
’mgxq#g}:}“ﬂwgy»wlgs SN T ‘ i Ry e
| VIIISEMESTER: ey Ll et s .
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COSE-08 | Business Research Method e COSE-09 Marke;gg Research
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Product and Brand Management

COSE-09 | Management of Public Enterprises ; COSE-10 International Business
s P S B FE
COSE-10 | Material Management COSE-11 Product and Brand Management
: | s ; B G CRN G CL)
Gr:II: Fxnance—'(‘ﬂqa—"z'—ﬁﬂ)‘;: PR R : COSE-12 .E-Commerce
"COSE-08 W IQQ.SL :é{eﬁem\l\ &
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COSE-10 Project Planning & Analysis
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T3 COSE-08 Marketmg Research
: fagor wi
| COSE-09 International Business
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COSE-10

COVAC01

Concept of Business
IIHE P TR

COSEC-01

Accounnng fbr Everybne
b e ARG G i

“COVAC-02

Fundamenta] of Stock Market
B D A q

COSEC-02

Banking Operations

.=COVAC-03

T

Investing in Stock Market o
fufor % Rty

COSEC-03~~

Communication & Documentation in
Business
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COSEC-04

Logistics Management
ARIR(ET ) &
OR
Computerized Accounting
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STRUCTURE OF FOR FOUR YEAR UNDERGRADUATE
PROGRAMMES (FYUGP) -2024-28
FACULTY OF COMMERCE
Semester Category & Sub]ecw/Paper’rmes L T P Credits \;dad’is
/ Paper Code L 1300
. C0SC-01 Fundamental of Accounting 3 1 - 4
- COSC-02__| Business Law 3 |11 - 4 100
C0SC-03 Buginess Economics 3 [ 1] - 4 100 |
FIRST COGE-01 (Choose any one from Pool in Other | 3 1| - 4 100
= Paculty as per rule)
COAEC-01 Environmental Studies 1| 1] - 2 50
COVAC-01 Concept of Business OR (Chooseany | 1 | 1 | - 2 50
one from Pool Group)
TOTAL CREDIT'& TOTAL MARKS =~ 20 500 |
COSC-04 Business Accounting 3 1 - 4 100
€OSC-05 Business Mathematics 3 1 - 4 100
COSC-06 Business Environment 3 1 - 4 100
COGE-02 (Choose any one from Poolin Other | 3 | 1 - 4 100
Faculty as per rule)
SECOND COAEC-02 English Language 1] 1 - 2 50
COSEC-01 fccounting For Every One OR 1 1 - 50

(Choose any one from Pool Group)

. z —  TOTAECREDIT & TOTAL MARKS —

“Stidents on’ e’/tshﬂll, ,bg ay/arded und. a‘;luate Certi fcate in'the Field of”
7 rfqutslﬁ’ Mﬁredtts insem l&l

W, Multld cl'p[iﬂary study. after s’ecu
L (Etra 4 Lredits of Voc’/.Sl'IlI Colirse Izm/e o be eared | fram any ODL platform)
COSC-07 Corporate Accounting 3 1 - 4 100
COSC-08 Company Law 3 1 - 4 100
COSC-09 Principles of Management 3 1 - 4 100
COSE-01 Gr.-I-Management - 3 1 - 4 100
Human Resource Management
Gr.-1I-Finance -
THIRD OR Financial Management
Gr.-1[I-Marketing—
COGE-03 Marketing Management
(One-COSE -Choose any one Gr. from
Own Pool as per rale)
OR
(One-GE-03-Choose any one from Pool in
Other Faculty as per rule)
COAEC-03 Hindi Language 1 1 - 2 50
COVAC-02 Fundamentals of Stock Market OR 1 1 - 2 50
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20 - 500
COSC-10 | Business Statistics 2| didis 2 100
COsC-11 Cost Accounting 3 1 - 4 100
COosCc-12 Fundamentals of Entrepreneurship 3 1 - 4 100
COSE-02 Gr.-l-Management - 3 1 - 4 100
Business Organisation
OR Gr.-1I-Finance ~
FOURTH Financial Market Operations
COGE-04 Gr.-11l-Marketing-
International Marketing ‘
(One-COSE ~Choose any one Gr. from
Own Pool as per rule)
(0ne-GB-04-Choose any one from Pool in
Dther Faculty as per rule,
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| COSC-14 | -
Cosc-15 Management Accounting 3 [ 1 [~ 4 100 |
COSE-03 Gr.-I-Managemeng 3 1 ) 4. 100
Production Management '

Gr.-lI-Finance -

OR Financia] Institution & Market
Gr.-IIl-Marke’ting—
. FIFTH COGE-05 Sales Management
(One-cosg

-Choose any one Gr. from
Own Pool as perrule)

- OR
(One-GE-OS-Choose any one from

Paool in Other Faculgx as per rule) ‘
COVAC-03 Investing in Stocl Markets OR '

1 1 - 2 50
Choose an one from Pgg] Grou
= COSEC-03 i. Communication & ‘ 1 1 - 2 50
Documentation in ‘
Ehy s SOV b tzeeeret ey Business QR S | R

ol E-Filling of Returng OR
et ) _ (Choose an one from Pog] Grou

i e TOTAT ,'GREUIT;v,&;TOTAH.MAR S R0 SR 00
\ - .
COSC-16 [ Indirect Tax with GST 3 2T o] 4 100 |
cosc-17 Managerial Economics 3 1 - 4 100
COSC-18 Principle & Practice of Insurance 3 1 - 4 100
L L05C-18 | p et 4
COSE-04 Gr.-I-Management - , 3 1 - 4 100
: Strategic Management ‘
OR Gr.-Il-Finance -
Financial Service
N COGE-06 Gr.-1II-Marketing-
SIXTH Advertising & Sales Promotion
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
0]
(One-GE-06-Choose any one from
Pool in Other Facy]
‘INTERNSHIP' (27C)compilsor SRl 1 | 1] s 2 50
3 ) Y T——F——=<___| 50 |
COSEC-04 i Logistics Management OR 1 1 - 2 50
if, Computerized Accounting
OR
Choose an one from Pool Grou ‘ _ i
_____ TOTAL CREDIT & TOTAL MARKS™ L 1Y 207 TR 00
" P : e, T - o e T £ |
: Students on exit shall be awarded Bachelor degrge ofin 120 3000°
(Field of Multidisciplinary Study) after YI»‘;Seme'ste RERE D) b
© ORI o BaEeloT ABEree with Honore Stidents Securing I
COsc-19 Advanced Accountin 1| - |
Gr.-l Management
COSE-05 Organisational Behaviour

SEVENTH COSE-06 Human Resourc

e Development
COSE-07 Retail Management
COSE-08 Operational Managment

e
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Gr.-1l Finance
COSE-05 FInanclal Analysls 3 1 - 4 100
COSE-06 Ind{an Financlal System 3 1 | - 4 100
COSE-07 Securlty Analysls & Portfollo 3 1 - 4 100
Management
COSE-08 Cost & Management Audit 3 1 - 4 100
Gr.-111 Marketing
COSE-05 Service Marketing 3 1 - 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
d COSE-07 Consumer Behaviour 3 1 - 4 100
COSE-08 Digital Marketing 3 1 - 4 100
(Choose 4- DSE( 5 to 8 )From any
One Group from Own 4x4=16)
TOTAL CREDIT & TOTAL MARKS 20 | 500
COSC-20 | Statistical Analysls 3 11 - 4 100
Gr.-1 Management
COSE-09 Busincss Research Method 3 1 - 4 100
COSE-10 Management of Public Enterprises 3 1, - 4 100
COSE-11 Materlal Management 3 1 - 4 100
COSE-12 | Industrial Relation 5 3 | 1 - 4 100
Gr.-lI Finance (3 . Q Yo g b2
COSE-00 G investment Managomembas \m tauchl 3 | 1 | - 4 100
COSE-10 Business Finance ] 3 [ 1 - 4 100
COSE-11 Project Planning & Analysis 3 1 - 4 100
|_EIGHTH COSE-12 | Corporate Legal Framework 3 [ 1 - 4 100
| — e - Gr.-11I Marketing- e - = s e
COSE-09 Marketing Research 3 1 - 4 100
COSE-10 International Business 3 1 - 4 100
COSE-11 Product and Brand Management 3 1 - 4 100
COSE-12 E-Commerce . 3 1 - 4 100
(Choose 4- DSE (9 to 12)From any :
1 One Group from Own faculty
| 4%4=16) ’
_ "TOTAL CREDIT & TOTAL MARKS =~ . 20| 500,
. GRAND TOTAL CREDITS(Ito VIII) : = 1,160 | 4000
T For Award of Bachelor Depreé with Honors & Research (Studénts'Securing 7:5 CGRA) i
* COSC-19 Advanced Accounting 3 1 - 4 100
Gr.-1 Management
COSE-05 Organisational Behaviour 3 1 - 4 100
COSE-06 Human Resource Development 3 1 - 4 100
COSE-07 Retail Management 3 1 - 4 100
Gr.-1l Finance
COSE-05 Financial Analysis 3 1 - 4 100
COSE-06 Indian Financial System 3 1 - 4 100
COSE-07 Security Analysis & Portfolio 3 1 - 4 100
Management
SEVENTH Gr.-11I Marketing
COSE-05 Service Marketing 3 1 R 4 100
COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
(Choose 3- DSE(5 to 7) From any One
Group from Own faculty 4x3=12)
Research Methodology (4c¢) 3 1 - 4 20 2,
(Compulsory Paper for all ) I
TOTAL CREDIT & TOTAL MARKS 20 0| 500 h
‘ K | ! 5 R (y : y ; ) :
) N
/\%}“/ \"'G




| Cosc-20 Statistical Analysis 3 1 4 100
Gr.-] Management
COSE-08 Business Research Method 3 1 4 100
COSE-09 Management of Public Enterprises 3 1 4 100
COSE-10 Material Management 3 1 4 100
Gr.-1l Finance (. 4
COSE-08  {Ujivestment Mamnﬁyﬁ&..gfégé \m. (3 [ 1 4 100
COSE-09 Business Finance 3 1 4 100
COSE-10 Project Planning & Analysis 3 1 4 100
EIGHTH Gr.-1lI1 Marketing
COSE-08 | Marketing Research 3 1 4 100
COSE-09 | International Business 3 |1 4 100
COSE-10 | Product and Brand Management 3 |1 4 100

(Choose 3- DSE (8 to 10) From any One
Group from Own faculty 4x3=12 c)
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
. COUR
| PART-A : Introduction 5L CURRICUEUM
gg i Bachelor in Semester-1II Session : 2024-25
(Diploma/Degree /Honors
1 Course Code COSC-07
2 Course Title Corporate Accounting
3 Course Tj.rpe Discipline Specific Course (COSC)
4 Pre-requisite As per program
(if any)
5 Course Learning e Utilize conceptual knowledge of corporate accounting system and
Outcomes (CLO) learn the techniques of preparing the financial statements of
companies within the frame work of Indian AS
e Understand the process for issue & redemption of shares &
debentures.
Analyze the financial statement of Joint stock company Itd..
e Interpret the procedure involved in Amalgamation and absorption of
companies.
— — e Apply the process of Valuation of Goodwill and Shares. e
6 Credit Value 4 Credits | Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40
PART-B: Content of the Course : :
Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Periods (60 Hours)
Unit Topics (Course Contents) No. of
Period
I Shares & Debentures: Issue, forfeiture and reissue of shares, 15.
Issue of bonus share, under writing of share, redemption of | -
preference shares, Issue and redemption of debentures.
I Financial Statements and Final Accounts of Companies, Liquidation 15
of company.
111 Accounting for Amalgamation Internal reconstruction of companies. 15
v . Valuation of Goodwill and Shares 15
Consolidated Balance Sheet of holding companies with one
subsidiary only
Key Share & Debenture, Final Accounts of Companies. Liquidation of Company,
Words Amalgamation & Reconstruction of Companies, Valuation of Goodwill & Share,
Consolidated Balance Sheet of Holding Company

Signature of Convener & Members (CBoS):
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PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

Siddiqui, S. A. New Delhi: Laxmi, PublicationsPvt. Ltd.,

Sehgal, D. Financial Accounting. New Delhi: Vikas Publishing House Pvt,, Ltd.,
Arora, M.N. Management Accounting, Vikas Publishing House, New Delhi,
Dr.S.M.Shukla,Shahitya Bhawan Publication,Agra,(Hindi & English Medium)
* Dr.Karim & Khanuja,SBPD Publishing House,Agra(Hindi & English Medium)

Note: Latest edition of text books may be used.
Reference Books:

¢ Tulsian, P. C. New Delhi: Tata McGraw Hill Publishing, Co. Ltd.,
Mukhariji, A., & Hanif, M. New Delhi: Tata, McGrawHill Publishing Co. Ltd.,
Maheshwari,S.N.& Maheshwari,S.K. New Delhi:, Vikas Publishing House Pvt. Ltd.,
Khan, M.Y. and Jain, P.K. Management Accounting. McGraw Hill Education,,
Hatfield, L. Accounting Basics. Amazon Digital Services LLC,,

e Horngren, C. T., Sundem, G. L., Elljott, . A,, & Philbrick, D. London: Pearson Education.

-OnlineResources :* e-Resources/e-books and e-learning porta]s‘-‘-'- T ©
https://accountingforeve definitive-guide-bookkeepin o5 b
https://accountingforeveryone.com ‘
https://www.coursera. or;z/collechons/accounnng-for beginners
https://www.taxmann.com /virtualbooks/product/9699-accounting-for-everyone-ge-4- uch-vxrtual book

https://www.accounting.com /resources/basic- accountmg-terms/

PART : D :- Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks
Continuous Internal Assessment (CIA) : : 15 Marks
End Semester Exam. (ESE) : 35 Marks

Continuous Internal Test/Quiz(2): 10 & 10 Better marks - out of .the two
Internal Assignment/ Semmar+Attendance 05 Test/Quiz + obtained marks in
Assessment: | Total Marks- 15 Assignment shall be considered
(CIA): against 15 Marks.
(By Course
Teacher)
End Laboratory/Field Skill Performance: On spot ; Managed by Coordinator as per
Semester Assessment ' Skilling
Exam.(ESE): | A-Performed the Task based on learned skill-20 Marks

B-Spotting based on tools (written) -10 Marks

C-Viva-Voce (based on Principle/technology)- -05 Marks

™
Name and Signature of Convener & Members of (CBoS) :
N : %
o ¢

N /%

@M‘M
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

Outcomes (CLO)

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- III Session:2024-25
Commerce '
(Diploma/Degree/Honors)
1 Course Code COSC-08
2 Course Title Company Law
3 Course Type Discipline Specific Course (COSC)
4 | Pre-requisite (if any) As per program
5 Course Learning » Understand and evaluate the legal framework of company
ge of Indian

Company Law.

e Outlines company’s objective,
essential details.
building their career.

manager must know for b

skills to arrive at solutions to legal problems.

environment in India and gain elementary knowled

boundaries of operation and other

e  Understand the role of Company Secretary which helps students in

« Elaborate different clauses of Company Law which a business
etter decision making and also

) i _Uﬂderstan_dwt_he process of Winding up of the companies. |
e «—Develop-abilityvf legal analysis by reasoning andproblem-solving™[™" "

6 Credit Value _ 4 Credits | Credit=15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 | Minimum Passing Marks : 40
PART-B: Content of the Course !
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods(60 Hours)
Unit Topics (Course Contents) ! No. of
‘ K Period
I Introduction ; Promotion and Incorporation of Companies: 15
Introduction: Definition of Company, Characteristics and Limitations.
Lifting of the Corporate Veil, Kinds of Company. Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts: Memorandum of Association,
Articles of Association, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions. i
11 Capital Management and Membership: Prospectus, Issue of Share’ 15
Capital, Transfer and Transmission of shares. Borrowing pOWwers,
mortgages and charges, debentures. Membership in company.
I Corporate Peorsonalities:-Directors - Meaning, Appointment, 15
Remuneration and duties. Managing Director, Women Director, and
whole time director. Company Secretary-Appointment, Legal position
and qualifications, Rights, Duties and liabilities, Professional
misconduct. ‘
v Company Mectings and Winding up of company: 15

Company meetings - kinds, Notice, quorum, agenda, voting rights,
proxy, resolutions, minutes. Role of Company Secretary in company
meetings-Drafting of notice, agenda, minutes and resolutions.
Winding up of companies, Modes of winding up. Liquidator -
appointment, duties and rights, remuneration.

et




Key Promotion, Incorporation,
Words Company Meeting,

Issue of Capital, Prospectus, Corporate Personalities,
Company Secretary.

Signature of Convener & Members (CBoS):

PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr.SM. Shukla, & Dr. LM.Shaya, Sahitya Bhawan Publications, Agra,(Hindi
2.Dr.S.M.Shukla, & Dr. K.Jain. SahityaBhawan Publications Agra,(English Medium)
3.Dr. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Medium)

4.Prof. Agrawal & Kothari, SBPD, Publications, Agra (Hindi Medium)
5.Dr.O.P.Gupta,SBPD,Publications,Agra(Hindi & English Medium)

Medium)

Reference Books:

1. Singh Avatar; Company Law; Eastern Book Company Lucknow.
Note: Learncrs are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals; o e ST —

https://onlinecourses.swayam2.ac.in/cec20 hs23/preview " :
https://www.mca.gov.in/content/mca/global /en/acts-rules/companies-act/companies-act-2013.html “
https://www.nls.ac.in/course /corporate-law '
https://www.claonline.in /icsi/
s://www.youtube.com/c/C

orateLawLectur

PART -D : Assessment and Evaluation : -

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks

Continuous Internal

Internal Test/Quiz (2): 20 & 20

Highest marks out of the Two

Assessment: (CIA) | Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best
(By Course Teacher) | Total Marks: 30 two and Assignment shall be
] considered against -30 Marks

End Semester Two Section:-A & B

Exam.(ESE): SectionA:Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type gts.,1 out 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :

N

N‘/

%ﬂ
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE

COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in
Commerce

Semester- I1I

Session : 2024-25

(Diploma/Degree/Honors)

1 Course Cade

€0SC-09

Course Title

Principles of Management

Discipline Specific Course (COSC)

2

3 Course Type
4 | Pre-requisite
(if any)

As per program

5 | Course Learning :
Outcomes (CLO)

SHRENSSI, SIS

basic principles and norms.

Management for solving different problems.

industry related problems.
Y °

B Motivation and Control etc.

Understand the concept of Principle of management along with the
Understand the terminologies associated with the field of business
management and control along with their relevance. ]

Identity the appropriate method and technique of Principle of

e Apply basic business Management principles to solve business and

Understand the concept_.of Pl‘anning,_Qrgar?iizing, Direction, 3

6 Credit Value

| 4 Credits |

Credit = 15 Hours-learning & Observation

7 Total Marks

Max. Marks: 100

| Minimum Passing Marks : 40

PART -B:

Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. Per Period)-60 Period (60Hours)

Unit

Topics (Course Contents)

No. of Hrs

I

Management Introduction: Concept, Characteristics, Nature, Process
and Significance of Management; Managerial Role (Mintzberg); An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency

Approach, System Approach.

15

II

Planning: Concept, Characteristics, Process, Importance and Type,
Criteria of effective planning. Decision Making: Concept, Process, Types

and Importance Management by Objective(MBO)
Organization: Concept, Nature, Process and Significance, Authority and

Responsibility Relationships, Centralization and Decentralization,
Departmentation, Organizational Structure- Forms.

15

111

Direction: Meaning Characteristics, Concept and Techniques,
Principle,Importance,Coordination:Meaning,Nature,Characteristics,

Principle, Importance, advantages and Limitation. Communication:
Nature, Process, Importance, Types, Networks and Barriers, Effective
Communication, Feed-back, Staffing: Concept of Staffing- Recruitment
and Selection; Orientation; Training and Development; Carrier

Development; Performance Appraisal

15

Motivation- Concept, Types, Importance, Theories- Maslow. Herzberg,
McGregor, Ouchi, Financial and Non-Financial Incentives, Leadership:
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert's Four System of Leadership, Theories Importance with
case study. Control: Meaning, Characteristics Importance and Process,

Effective Control System, Techniques of Control.

15

= N
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Key Management, Planning, Decision Making. Organization, Dircction, Coordination, |

Words | Communication, Staffing, Motivation, Leadership, Control.

“Signature of Convener & Members (CBoS):

PART- C:Learning Resources

Text Books Recommended:-
Dr. S.C. Saxena Sahitya Bhawan Publications,Agra(English Medium)

Dr.R.C.Gupta,Sahitya Bhawan Publications,Agra (Hindi Medium)
Prof. R.C.Agrawal, SBPD, Publications, Agra. (Hindi Medium)
Dr. Mishra & Gupta,SBPD,Publications,Agra (English Medium)
Yadav, Pankaj, Neel Kamal Prakashan, Delhi.
Jagdish Prakash, Kitab Mahal Publishers.
Reference Books:
1 Weihrich and Koontz - Tata McGraw Hill, New Dethi. __———.. =
2. Stephen P. Robbins, Management, Pearson

. Koontz and O"Donnell, Management, McGraw Hill.

oL A W

e,
4. M Prasad, Principles of management, Sultan Chand and Sons
5. V.S.P Rao/Bajaj, Management process and organization, Exce] Books.GH25
6. T.Ramaswamy : Principles of Management, HPH

Note: Learners are advised to use lafest edition of text books.

Text Books, Reference Books and Others e e e

On line Resources : * e-Resources /e-books and e-learning portals:

www.youtube.C W =6]
https://onlinecourses.swa am2.ac.in/nouZ] cm review

h .//open.umn.edu tex ks /tex

Mﬁ_@ﬁﬂ—ﬂ—mﬂ
https:/ Zngmtax.org[nggs [p[ingipleg-marketing[paggs[1-um’t—intcggugn'gn

PART - D : Assessment and Evaluation :
suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
30 Marks

Continuous Internal Assessment (CIA) :
70 Marks

End Semester Exam. (ESE) :
Continuous Internal
Assessment : (CIA) Assignment/Seminar:

30 | be considered against 30 Marks

Internal Test/Quiz(2) : 20 & 20 | Better marks out of the two Test/Quiz
10 | +obtained marks in Assignment shall

(By Course Teacher) | Total Marks:

End Semester Exam. | TWO Section:-A&B
SectionA :Q.1-Objective .10x1=10Marks;Q.2-Short answer type-5x4=20

N¢ch unit-4x10=40Marks

(ESE):
Section B : Descriptive answer type qts. 1 out2 from

Name and Signature of Convener & Members of (CBoS) : %g @0
m /

\
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction -
Program : Bachelorin Semester- 111 Session : 2024-25
Commerce

(Diploma/Degree/Honors)

Course Code

COSE-01 (Gr.-I-Management)

Course Title

Human Resource Management (Gr.-)Management

Course Type

Discipline Specific Elective Course (COSE)

Pre-requisite (if any)

As per program =8

W

Course Learning
Outcomes {CLO)

e Critically assess existing theory and practice in the field of
HRM :

e Develop an ability to undertake qualititative and quantitative
research.

e Plan HRM, develop HR policy and implement strategic HRM.

e Perceive the process of recruitment, selection, compensation
and benefits.

« Evaluate the Performance Appraisal and em ployee assessment

| 6

Credit Value

4 Credits | Credit = 15 Hours-learning & Observation

B

Total Marks

Max. Marks : 100 [ Minimum Passing Marks : 40

[ PART -B:

Content of the Course

|- Total No. of Teaching-learning Periods (01 Hr. per period)-60Periods (60Hours) g

| Unit

Topics (Course Contents)

No. of
Period

1

Human Resource Management-Meaning, Definition, Concept, Objectives, Functions,
Principles, Origin and Development, Difference between HRM and Personnel
management, Organization structure of HRM department, Changing Role of H.R.
Manager, Challenges of HRM. Human Resource Policies & Strategies-Meaning,
Definition, Contents, Sources of Human Resource Policy, Classification, Principles,
Process of developing human resource policy, Characteristics of an ideal human
resource policHuman Resource Planning-Meaning, Definition, Characteristics,
Concepts, Process, Factors affecting Demand and Supply of HRM, Forecasting methods
of Human Resource, Quantitative and Qualitative aspects of HRP, Need and
Importance of HRP.Traditional HRM v/s Strategic HRM, Developing and
Implementing Strategic HRM Plans

15

I

Recruitment-Factors affecting recruitment process, Sources of recruitment-internal
and external, Job Analysis and its objectives, Role of Recruitment Agencies,

Selection-Methods of Selection, Interview and types of Interview, Psychological
Testing, Online process of selection. Induction- Induction Program, Disseminating the
information overtime, Compensation and Benefits, Retention and Motivation

15

It

Training and Development-Meaning, Objectives, Need and Importance, Scope,
qualification and process of training, Designing of the effective training program,
Evaluation of the effective training program, Challenges before. trainers.
Feedback.Performance Appraisal-Characteristics, Advantages and Disadvantages,
Methods, Types, Process,Ethical aspects in performance appraisal, Performance
Appraisal Methods.Career Planning and Development-Importance, Elements,
Objectives, Advantages, Different steps in career planning, Career Development-
Internal and External Dynamics

15

v

Wages and S.alary Administration-Meaning, Characteristics, Minimum wages,
advantages of_ ideal wages, Factors determining wages, Methods of wage payment,
Development of wage policy in India, Problems of Minimum Wages Rolicy.Employees

15

\/ ‘7—”’;’(;/“"\ B, '
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[ Compensation and Benelits-Liability of employer for compensation, Compensation
amount, Compensation on due date and penalty on default, Method of wage
computation, Distribution of Compensation, Accidental benefits, Dependent Benefits.
Promotion and Transfer-Elements and Characteristics, Causes and Objectives of
Promotion, Types, Promotion Policy, Demotion Pollcy, Causes of promotion

Key Human Resource Management, HRM Policies & Strateglc, HRM Planning, Recruitment, Job
Words | Analysls, Sclection, Induction Programme, Training & Development, Performance Appraisal,
Ethical Aspects, Career Planning & Development, Wages, and Salary Administration, Employees
Compensation and Benefits, Promotion and Transfer
Signature of Convener & Members (CBoS):

PAR'T-C:Learning Resources

Text Books Recommended:- !
1.Dr.Kameshwar Pandit & Preeti Raina,Sahitya Bhawan Publications, Agra (Hindi & English Medium)
2.Prof.R.C. Agrawal & Suresh Fauzdar,SBPD Publishing, Agra (Hindi & English Medium)
3.Dr.F.C.Sharma & Anju Agrawal,SBPD Publishing, Agra (Hindi Medium)
4.Dr.C.B.Mamoriya & KameshwarPandit ,Preeti Raina Sahitya Bhawan Publications—Ag

ra(Hindi-Medium)
5..Dr.Gaurav Sankalp,Sahitya Bhawan Publications,Agra (English Medium) :

Text Books, Reference Books and Others —

Reference Boolks:-

1.K.Aswthappa Sadhanab,Tata Mcgrawhill,New Delhi,(English Medium)
2.Ashok Khurana & Praveen Khurana,V.K.Publication(Hindi Medium)
Note: Learners are advised to usc latest cdition of text books.

On line Resources : * e-Resources/e-books and e-learning Others:
: watch?v=A2HFusW

https://www.youtube.com/playlist?list= akShzYLkQ22Yd3eCyMM
: ' =h]9RZjF-538

https: / /onlinecourses.swayamz2.ac.in/nouz0 mg02 /preview
hg;gs://onlinecoux:s_es._nrﬂ.QLa;._in /noc20 mgl5/preview

PART -D : Assessmentand Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks-100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz: 20 & 20 | Highest marks out of the Test/Quiz+

Assessment: (CIA) Assignment/Seminar: 10 | obtained marks in Assignment shall

(By Course Teacher) Total Marks: 30 | be considered against 30 Marks

End Semester Exam. Two Section:-A &B

(ESE): Section A : 0Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20Marks
Section B :Descriptive answer type qts,1 out of 2 from each Unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :
Q/ m % p@}
N

oY
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in
Commerce

(Diploma/Degree/ Honors)

Semester- II] Session:2024-25

Course Code

COSE-01 (Gr.lI-Finance )

Course Title

Financial Management (Gr.-II-Finance)

Course Type

Discipline Specific Elective Course (COSE) (Gr.-1I-Finance)

vl W ||

Pre-requisite (if any)

As per program

Course Learning
Outcomes (CLO)

Explain the nature and scope of financial management and its

impact of time value of money in the different business

decisions.

¢ Analyze capital budgeting process and apply capital budgeting
techniques for business decisions

e Discuss the various sources of finance in today’s competitive
industry.

o  Explain various capital structure theories and analyze factors

affecting capital structure decisions.

e . Design working capital policybased on the assessment of
financial requirements.

6

Credit Value -

4 Credits | Credit = 15 Hours-learning & Observation

7

Total Marks -

Max. Marks : 100 | Minimum Passing Marks : 40

PART -—-B:

Content of the Course

Total No. of Teaching-learning Periods (01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents) No. of

Period

Financial Management: Introduction, Nature, scope and objectives. Profit 15
maximization Vs wealth maximization, Value maximization-concept and
implications, Economic and Market Value Added (EVA) (MVA). Functions
and Responsibilities of Finance Manager. Time value of money, Risk and
Return Analysis. Financial Planning and Source of finance.

Capitalization: Over Capitalization and Under Capitalization and its
advantages & disadvantages. Sources of Finance: Short-term and Long-term

II-

Capital budgeting: Capital Budgeting Process, Cash Flow Estimation, 15
Capital Budgeting Methods-Payback Period Method, Discounted Payback
Period Method, Accounting Rate of Return, Net Present Value (NPV), Net
Terminal Value, Internal Rate of Return (IRR), Profitability Index, Capital
budgeting under Risk and Uncertainty and Risk -Adjusted Discount Rate
Method. Capital Budgeting decisions and scientific techniques of capital
budgeting analysis. Factors affecting capital expenditure decisions. Cost of
Capital and Financing Decision - Sources of long —term financing,
Components of cost of capital, Methods for calculating Cost of Equity, Cost
of Retained Earnings, Cost of Debt and Cost of Preference Capital, Weighted
Average Cost of Capital and Marginal Cost of Capital.

I

EPS analysis.

Capital structure -Theories of Capital Structure (Net Income, Net Operating 15
Income, MM Hypothesis, Traditional approach, Determinants of Optimum
Capital Structure. Use of Expert System in Financing decisions. Leverage-
Operating Leverage, Financial Leverage and Combined Leverage. EBIT-

Management of Working Capital: Concept, Nature, Significance of 15
Working Capital, Operating cycle and factors determining working capital

Sl ey WS Pf@j

91

a

ST a0t
1 Iy

-



|

requirement, \\{orking capital estimation, Cash Management, Receivables
management, inventory management.
Financial Management, Capitalization, Capital Budgeting, Cost of Capital, Capital

Structure, Financing Decisions, Leverage, Dividend Policy & Models, Working Capital &
Management of Working Capital

Key
Words

“Signature of Convener & Members (CBoS):

PART- C:Learning Resources

Text Book, Reference Book and Others

Text Books Recommended-
1.Dr.Kulshrestha & Rathi,SBPD Publicing House,Agra (Hindi & English Medium)
2.Dr.S.P.Gupta,Sahitya Bhawan Publications,Agra (Hindi & English Medium)
3.Agrawal & Agrawal,Ramesh Book Depo Jaipur (Hindi Medium)

Reference Books :-
1.Chandra P. ,Financial Management Theory and Practice, Tata McGraw Hill New Delhi

e ] 5

2. Pandey ,I.M., Vikas Publications New.Delhi,(Englisi-Medium) R —
3. Singh, P., Ane Books Pvt. Ltd. New Delhi.(English Medium) -
4, Singh ] K., ,Galgotia Publishing House, New Delhi (English Medium)
5. PrasannaChandra, Tata McGraw Hill New Delhi (English Medium)
Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:
httns: //www.icai.org/posthtml?post id=19152
httns://epvankosh.ac.in/handle/123456789/31§l

https: i urses.swayamz2.ac.in/cec20 05

5 W, y=

https:/ [www.voutube.comMtch?v=825TSuxTiQL_J
PART -D : Assessmentand Evaluation :

review

Suggested Continuous Evaluation Methods: Maximum Marks-100 Marks
Continuous Internal Assessment (C1A): 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz(2): 20&20 Highest marks out of the two Test/Quiz
Assessment: (CIA) (Assignment/Seminar: 10 +obtained marks in Assignment shall be
(By Course Teacher) Total Marks- 30 considered against 30 Marks

End Semester Exam.
(ESE):

Two Section :-A&B

SectionA:Q.l-Objective-l0x1=10Marks;Q.2-
Section B: Descriptive answer type qts.-lout

Short answer type-5x4=20Marks
2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction i
Program : Bachelor in
Semester- 11 ion: g
am : Bache er- 111 Session : 2024-25

(Diploma/Degree/Honors)

1 | Course Cc.>de ‘ COSE-01 ( Gr.-IIl Marketing)

2 | Course Title Marketing Management (Gr.-I1I Marketing)

3 | Course Type Discipline Specific Elective Course (COSE) (Gr.- 1T Marketing)

4 | Pre-requisite (if any) As per program

5 Course Learning « Develop the understanding of marketing, marketing

Outcomes (CLO) philosophies and environmental conditions effecting marketing

decisions.
o . Analyze the
development and its
e Analyze the Process of marketin
Promotion and its role in creating

process of marketing decisions involving product

role in value creation.
g decisions involving product
communication value for

customers
— — P rerareal ot Understand the basics f marketing distribution channels and i
itsrole. SR ST s e PRV

rofessionals in better decision
making and understanding their role in the marketing s here.

4 Credits |  Credit= 15 Hours-learning & Observation

Minimum Passing Marks : 40

— e Aspiring to be marketing P

6 Credit Value

7 | Total Marks Max. Marks : 100
| PART- B: Content of the Course
Total No. of Teachin Jearning Periods (01 Hr. per eriod)-60Periods §60Hours)
Unit Topics (Course Contents) No. of
Period

I Marketing: Concepts, Nature, Scope and Importance. Traditional and 15
Digital Marketing. Marketing strategic, Marketing Mix, Marketing
Environment.
Marketing Information System: Definition, purpose, scope and
Components.

11 Consumer Behavior: Nature, Scope And Significance. Factor Influencing 15

Consumer Buying Decisions.
Market Segmentation - Concept and Importance, Bases for Market
Sepmentation, Service Marketin and after sales services.
I Product - Concept of Product, Consumer and Industrial Goods, Product 15
planning and Development, product Life Cycle, Packaging,
Brand Pricing - Importance of Pricing in the Marketing, Mix, Factors

affecting Pricin of Product /Service.

v Distribution Channels and Physical Distribution- Distribution 15
Channels - Concept and role; Types of Distribution Channels, Factors
affecting Choice of a Distribution Channel, Retailer and Wholesaler.

Sales Promotion - Methods of Promotion, Optimum Promotion Mix;
Advertising Media _Their Relative Merits & demerits and their

Limitation,
1

Key Words | Marketing, Marketing Information System, Consumer Behaviour, Market Segmentation,
product, Brand Pricing, Distribution Chanpels, Sales Pgomotion, Advertising Media T
;59)5;
e
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signature of Convener & Members (CBoS):

PART-C:Learning Resources

Textbooks, Reference Books and Others
Text Books Recommended:-
Prof. Agrawal & Kothari, SBPD Publishing Hourse, Agra,(Hindi Medium)
Dr.N. Mishra, SBPS Publishing House, Agra(English Medium)
Dr. M.C. Jain, Sahitya Bhawan Publications, Agra(Hindi Medium)
Dr. R.C. Agrawal, Agra(Hindi Medium]
Dr. S.C. Saxena, Agra(Hindi Medium)
. Dr.S.K Jain Hindi Granth Academy M.P.
Reference Books:-
1. Philip Kotler : Marketing management Englewood Cliffs.
> Willar M Pride and 0.C. Ferrell Marketing: Houghton - Mifflin Boston.
3. Koter Philip and Armstrong Gary: Principles of Marketing: Prentice Hall of India, New Delhi. -
Note: Learners are adviséd to use latest edition of text books. ‘ ;
On line Resources : * e-Resources/ e-books and e-learning portals:
https://onlinecourses.nptelac.in/noc19 mg48/preview
https: //onlinecourqes.swavam2.ac.in/cec23 mgl2/preview
https://onlinecourses.nptel.acin /noc20 mg04/preview
https://www.youtube.com /watch?v=NUnOd-Vf4RA
https://www.youtube.com /playlist?list=PLmrZooTDUg cn8zjg751dbfgfOnocpljY

oW

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (C1A): 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal  Test/Quiz  (2) 20 & 20 | Better marks out of the two
Assessment: :(CIA) (Assignment/Seminar : 10 | Test/Quiz +obtained marks in
(By Course Teacher) Total Marks : ' 30 | Assignment shall be considered

against 30 Marks

End Semester Exam.

(ESE):

Two Section:-A & B

Section A :Q.1-Objective- 10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type qts--1out 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members

of (CBoS) :

735
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28
FACULTY OF COMMERCE

COURSE CURRICULUM

PART-A : Introduction

Program: Bachelor in
Commerce

(Diploma/Degree/Honors)

Semester- 111 Session: 2024-25

Pre-requisite (if any)

As per program

Course Learning .
Outcomes (CLO)

1 Course Code COVAC-02

2 Course Title Fundamental of Stock Market
3 Course Type Value Added Course (COVAC)
5

securities market environment.

regulatory framework of SEBL

fundamental and technical analysis.

Explain the concepts of investment and understand the Indian

o Understand the modus operandi of Stock market and

e Describe various techniques of analyzing securities under

PART- B: Content of the Course
Total No. of Teaching-learning Periods (01 Hr. Per Period)-30 Periods (30Hours)
Unit Topics (Course Contents) No. of
Period
I Introduction of Investment- meaning, Scope, and its types. 8
Primary Market — meaning, importance, and its instrument, the
role of SEBI in the stock market.
I1 Secondary Market- meaning, importance, and its instruments. 7
National Security Depository Limited- Introduction,Management,
benefits.
11 Safety measures taken by NSDL, Services offered, Depository Act 8
1996- benefits, depository participant, dematerialization,
v Derivative - Derivative Future, Contract, Derivative Option 7
Contract. FDI- meaning, importance, and its types.
Key Investment, SEBI, Depository Act 1996, Derivative, Secondary Market. Foreign
Words | Direct Investment. ,

Signature of Convener & Members (CBOS]‘;,/
ey % % j
AA \‘V\/ i R

T W e ———

6 Course Credits 2 Credits Credit = 15 Hours-learning & Observation
7 Total Marks Lok Max. Marks : Minimum Passing Marks : 20
50 " 2 T NS
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(’Kl—l? C:Learning Resources

Text Text Books, Reference Books and Others

Text Books Recommended: -
o Dr.Agrawal & Kumar,SBPD Publishing House,Agra(Hindi Medium)
«  ProfV.P.Agrawal,Sahitya Bhawan Publications,Agra(Hindi Medium) -

 Dr.Bimal Jaiswal & B.Venkatraman,Sahitya Bhawan Publications, Agra(EnglIsh)
o Dr.L.M.Sahai,SBPD Publishing House Agra(Enghsh Medium- .~ ) ‘

REFERENCE BOOKS:

e The warren buffet

o Thelittle book of common sense investmg by Jack Bogle
o Arandom walk down wall street by Burton g. Malklel !

way by Robert g. Hagstrom

e advised to use latest edition of text books.

Note: learners ar

2. The Intelligent Investor
3.0ne Up on Wall, Street

E-Links

htt L[vww, nsemdla com

http:/ /www.screener.in/

On line Resources: * e- Resources/ e- books and e- learnmg portals
1. The Psychology ofMoney i

.4 The thtle Book That Stxll Beats the Market P ,
5. Common Stocks and Uncommon Proﬁts ! by e TRR e IR LR S R R

http:/ /www invesfing. coml

L

http://WWww. moneycontrol. Lcom/ "

PART-D: Assessment and Evaluatlon

Suggested Continuous Evaluation Methods: Maxnmum Maiks 50 Marks

Continuous Internal Assessment (CIA) 15 Marks

End Semester Exam. (ESE) : HEaR 35 Marks

Continuous Internal | Internal Test/Quiz: 10& 10 Better marks out of the Two

Assessment: (CIA): Assignment/Seminar+ Test/Quiz +obtained marks

(By Course Teacher) | Attendance 05 Assignment shall be
Total Marks 15 . considered against 15Marks

End Semester Two Section :-A & B

Exam.(ESE): SectionA :Q.1-Objective -05x1=5Marks;Q.2-Short answer type-5x2= 10Marks

Section B :Descriptive type qts.,1 out of 2 from each unit=4x5=2 OMarks

Name and Signature of Convener & Members of BoS:
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction
Program : Bachelor in
) Semester- ion: -
Commerce er-1V Session : 2024-25
(Diploma/Degree/Honors)
1 | Course Code COSC-10
:23 Course Title Business Statistics
Course Tj.rp_e Discipline Specific Course (COSC)
4 | Pre-requisite (if any) As per program
5 Course Learning « Understand the basic knowledge of data collection and various
Outcomes (CLO) statistical elementary tools.
i e Develop the ability to analyse and interpret data to provide
meaningful information to assist in management decision.

e Apply appropriate graphical and numerical descriptive statistics
for different types of data.

e Analyse statistical data graphically using frequency distributions
and cumulative frequency distributions, measures of ' central
tendency, dispersion and location.

v — e TFind the inter-relation between two or more phenomena with the
T help of curve fitting andcorrelation=regression analysis.
6 Credit Value | 4 credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 [ Minimum Passing Marks : 40
PART-B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per

period)-60 Periods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Introduction to Statistics: Meaning, Scope, Importance and Limitation,
Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series,
Tabulation of Data, Diagrammatical and Graphical Presentation of Data

15

II

Measures of Central tendency: Mean, Median, Mode, Geometric and
Harmonic Mean; Dispersion: Range, Quartile, Percentile, Quartile
Deviation, Standard Deviation and its Co-efficient, Co-efficient of
Variations and Variance, Test of Skewness and Dispersion, Its
Importance, Co-efficient of Skewness. Partition values.

15

11

Correlation: Meaning, Application, Types and Degree of Correlation,
Methods-Scatter Diagram, Kar] Pearson’s Coefficient of Correlation,
Spearman's Rank Coefficient of Correlation.

Regression Analysis: Meaning and Definition, Uses and Utility of
Regression Analysis, Constructions of Regression Lines, Regression
Coefficient, Determination of Coefficient of Correlation by Regression
Coefficients, Properties of Regression Coefficient, Comparison of
Correlation and Regression Analysis.

15

A"

Index Number: Meaning, Types and Uses, Method of Constructing Price
Index Number, Fixed: Based Method, Chain-Base Method, Base
conversion, Base Shifting Deflating and Splicing. Consumer Price Index
Number, Fisher's Ideal Index Number, Reversibility Test Time and
Factor;Analysis of Time Series: Meaning, Importance and Components
of a Time Series. Decomposition of Time Series: Measurement of

Square Trend.

15

3 o TR
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Key Statistics, Collection of Data Frequency Distribution, Measures of Central

words | Tendency, Dispersion, Skewness,
) Analysis of Time Series.

Correlation, Regression, Index Numbers,

Signature of Convener & Members (CBoS):

\T’ART- C: Learning Resources

8.4 Fl‘ext Books, Reference Books and Others

Text Books Recommended:-

2.Gupta, S.C. Fundamental of Statistics, Himalaya Publication

Reference Books:

1.Heinz, Kohler: Statistics for Business & Economics, HarperCollins;

b 2.Sharma J.K, Business Statistics, Person Education

1.Dr.S.M.Shukla & Dr. S.P.Sahaya,Sahitya Bhawan Publication,Agra(Hindi & English Medium)

3. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan Cha nd & Sons,New Delhi.
4.Dr.Gupta,Sharma,Dandekar,SBPD,Publishing House,Agra(Hindi & English Medium)
Note: Learners are advised to use Jatest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:

i https:/ /www.youtube.com 1watch?y=L!'|PTKlZAP18

httos: / /www.youtube.com/ nlavlist?list:PLCyCthyXPpbél sAru-fMvXH MVjBWILIL
https: //www.youtube.com /nlavlist?list=PL9Cd7H8NFROzAO e8epz415rBCP2-m BWT

R https:/ /onlinecourses.swayam2.ac.in Jcec20 mgl3/preview

https: //www.classcentral.com/course /swayam-hcoc-1 34-business-mathamaﬁ;;s;amj_-Js_tajis_ti_(;S;S-g—Q23

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks- 100 Marks

Continuous Internal Assessment (C1A): 30 Marks
End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test /Quiz(2): 20 & 20 | Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 | Test/ Quiz+obtained marks in Assignment
(By Course Teacher) | Total Marks: 30 shall be considered against 30 Marks

i End Semester Two Section:- A &B
Exam_(ESE); SectionA :Q.l-Objective-l0x1=10Marks“,Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type g

ts.,1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members of

(CBoS) :

7
)
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COUR
PART-A : Introduction SE CURRICULUM
Program : Bachelor i
Commerce oriin Semester- IV Session : 2024-25
(Diploma/Degree/Honors)
; Course C?de COSC-11
: Eourse Title Cost Accounting
. P({)‘:.rse T}:p_e : Discipline Specific Course (COSC)
= requisite (if any) As per program
Course Learning e Acquire conceptual knowledge of cost accounting and able to
Outcomes (CLO) solve various decision-making problems that takes place in
business.
e Evaluate the costs and benefits of different conventional and
contemporary costing systems
e Understand different elements of cost and calculate material
and labour cost
e  Able to prepare cost sheet to know the cost of a product.
e Determine contract cost, job-cost, batch cost, & process cost
6 Credit Value 4 Credits_| Credit = 15 Hours-learning & Observation
7 Total Marks Max. Marks: 100 | Minimum Passing Marks : 407
PART -B: Content of the Course ' )
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)
Unit Topics (Course Contents) No. of
Period
Concept and Nature of Cost Accounting: Meaning of cost and costing ,
Importance and features of costing , Cost classification , Concept of cost unit, Cost
center, Establishment of an Idle cost accounting system.
Unit- 1 Accounting for Material: Direct and indirect material, Valuation of material, 15.
Priricipal of valuation of material, Material control, Purchases, Objective and
functions of purchase department, Inventory control- Meaning and techniques
of inventory control.
Employee Cost: Meaning and classification of employee cost, Requisite of a good
wage and incentive system, Time and piece rate plans, Profit sharing, Employee
productivity and cost Labour cost control-techniques, Employee turnover,
Unit- 2 Remuneration and Incentive schemes (Rowan and Halsey Plan only)
Overheads - Definition and classification, Production overheads -allocation and 15
apportionment of cost, Meaning and Methods of cost absorption, Treatment of
over-absorption & under-absorption of overheads, Administration and selling &
distribution overheads.
Unit Output Costing -Concept and Need for Unit Output Costing, Preparation of
Unit- 3 Cost Sheet & Cost Statement and Tender Price, 15
Reconciliation of Cost and Financial accounts.
Contract Costing- Methods of cost determination in contract costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Job Cost, Preparation of
N Job Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in 15
Vnit- 4 today’s Industry. Process Costing -Meaning and application of process costing,
Methods of determination of cost in process costing, Normal and abnormal loss
and gain, Costing of Joint-product and by-product
Key Words | Cost Accounting, Accounting for Material, Inventory Control, Employee Cost, Overheads, Unit
Out-Put Cost, Reconciliation, Contract Costing, Process Costing

\\g\/@/”@éy\
y B




Signature of Convener & Members (CBoS):

PART- C:Learning Resources //,//’/]

Text Books, Reference Books and Others

Text Books Recommended:-

1. Jain S.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi

2. Arora M.N,; Cost Accounling -Principles and Practice , Vikas ,New Delhi

3. Jawahar Lal ; Cost Accounting: McGraw Hill Education

4. M.L. Agrawal & K.L.Gupta Sahitya Bhawan Agra,(Hindi & English Medium)
5. DrBX. Mehata,SBPD,Publishing House,Agra,(Hindi & English Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1. Banarjee, B. Cost Accounting — Theory and Practice New Delhi
2. Taxman’s Cost Accounting Neyw Delhi i ' v Tk g bl
3. Iyengar, S.P. Cost Accounting. Sultan Chand & Sons 12 AT
= 4. Maheshwari S.N.: Advanced Problems and Solutions in C
On line Resources: ™ e-Resources/e-books and e-learning portals:
https:/ zgn]ineggurses.nptel‘ac.in /noc23 mg81l /preview
https: //sultan-chand.com books/view/60 ‘ i

-/ [www.youtube.c laylist?list=PLaAhQ2 fZZRBTKhB-

: www.u1be.omwtc?v=-d3Mxsz ‘ {totats -
httns://www.voutube.comj_p_lgvlist?]ist:PLl 81 DIRlvecXOAB_aikTan]eeU uzHe
PART -D : Assessment and Evaluation: ! |
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

ost Accounting ; Sultan Chand, New Delhi ' ‘

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : i 70 Marks

Continuous Internal Internal Test/Quiz (2): 20&20 Highest ~marks ‘out of the Two
i Assessment : (CIA) Assignment/Seminar: : .10 Test/Quiz+obtained marks in best two and

(By Course Teacher) Total Marks: 30 ' | Assignment shall be considered against 30

Marks HAE,
End Semester Two Section:-A&B ‘ ‘
Exam.(ESE): SectionA :Q.l-Ohjective-lel:10Marks;Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type gts. 1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members of(CBoS) : {;‘\99‘__.- ‘
\
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in
) Semester- ion: -
Commeree 4% Session : 2024-25
(Diploma/Degree/Honors
1 | Course Code COSC-12
g Eourse Title Fundamental of Entrepreneurship
ourse T)fp_e Discipline Specific Course (COSC)
4 | Pre-requisite (if any) As per program
5 Course Learning e Explore entrepreneurial culture and industrial growth so as to
Outcomes (CLO) preparing them to set up and manage their own small units.
e Choose entrepreneurship as career and can take part in startups.
e Explore pgovernment support available to entrepreneurship
activities.
e  Explain the entrepreneur concepts, gain knowledge in the financial
institution, project report incentives and subsidies.
e Understand the stages of the entrepreneur process, personal
creativity and entrepreneurial initiative.
6 Credit Value 4 Credits | Credit=15 Hours-learning & Observation
7 —|-Total Marks — Max. Marks: 100 . [ Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods

(01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

Entrepreneurship: Meaning, Definition, Origin and Development, Concepts,
Characteristics, Importance, Theories of Entrepreneurship, Role of socio-economic
environment, Emergence of Entrepreneurial Class, Intra-preneurship, Techno-
preneurship, Netr-preneurship, Eco-preneurship. Entreprencur: Meaning, Definition,
Characteristics, Importance, Functions and Qualities. Women Entrepreneur:
Motivational Factors, Opportunities, Problems and Challenges, Incentives for Women
Entrepreneurs.

15

11

Promotion of a Venture: Concepts of Business Venture, Stages for promotion of a
Venture, External Environmental Analysis: Meaning, Factors & Techniques, Evaluation
of Start-up Problem, Legal Requirements for Establishment of a New Unit, Raising
of Funds: Fund Requirement, Types of Fund Requirement, Sources of Raising Funds,
Venture Capital: Meaning, Sources and Documentation Required.

15

I

Entrepreneurial Behaviour: Meaning, Features, Emergence of Entrepreneurial
Behaviours.Tendencies  of Entrepreneurial ~ Behaviours. Innovation and
Entrepreneur:Meaning, Characteristics, Types, Barriers, Stages and Process of
Innovation,Strategiesof Innovation.Entrepreneur and Risk-Taking Capacity:
Meaning, Characteristics, Classification, Stages of Risk, Risk Management Process.
Entrepreneurial Skills: Meaning & Basic Elements, Project Development or Technical
Skills, Enterprise Management Skills, Enterprise Building Skills.

Social Responsibility of Entrepreneurship

15

v

Entrepreneurial Development Programs (EDP): Meaning, Objectives, Their Role,
Relevance and Achievements, EDP in India, Role of Govt. in Organizing EDP,Critical
Evaluation, Suggestion. Initiatives of Government of India to Promote
Entrepreneurship: Start up India, Stand up India. Make in India, Digital India, Atal
Innovation Mission, Pradhan Mantri Kaushal VikasYojna, National Skill Development
Mission, Pradhan Mantri Mudra Yojna etc.

15

Key
Words

Entrepreneurship, Entrepreneur, Women Entrepreneur, Promotion of a

Venture,

Entrepreneurial Behaviour Innovation, Risk, Skill, Social Responsibility, Entrepreneurial

Development 5 ~

P NS
Signature of Convener & Members(CBgS): (W/K%V
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PART-C:Learning Resources

Text Book, Reference Books and Others

Text Books Recommended:-

1.Prof.R.C.Agrawal, SBPD Publishing House ,Agra (Hindi Medium)
g.gupta Dr.O.P, Entrepreneurship SBPD Publishing House, Agra(English Medium)

. nAmlst.Kumar & Dr. Amita Dubey,Sahitya Bhawan Publications,Agra (English Medium)
4.D r.A.K.F»‘hshra &Dr.P.K Agrawal,Sahitya Bhawan Publications, Agra (Hindi Medium)
5.Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur
6.Arora Renu, Sood S.K, Udhyami karan ke Mool Siddhant, Kalyani Publishers New Delhi

Note: Learners arg advised to use latest edition of text boaks. -

Reference Books:
01. Hifrich, Manimala, Peters & Shephered, Entrepreneurship, McGraw Hill
02. Desai, Vasant, Dynamics of Entrepreneurial Development and Management, Himalaya Publishing
House, New Delhi
03. Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw Hill, New Delhi

04. Khankha S.S., Entrepreneurial Development, S. Chand & Company, Delhi,

On line Resources : * e-Resources/e-books and e-learning portals:
https:/ [on]inecourses.sway_amz.ac.in /cec20 mgl9/preview

https:/ [Qn]inecourses.nptelac.in[noc2,3 mgl26/preview

https: / /onlinecourses.nptel.ac.in/noc24 mg67/preview

httos: / /www.youtube.com/watch?v= En N

https: //www.voutube.com/ Jlavlist?list=PLXPnRtAbiDkatoBBcrwkoHtliDCmOoq_LS

PART - D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz (2): 20&20 Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 Test/Quiz+obtained marks in best two
(By Course Teacher) Total Marks: 30 and Assignment shall be considered

against -30 Marks
End Semester Two Section:-A&B
Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type qts.,1 out 2 from each unit-4x10=40Marks_
7=

Name and Signature of Convener & Members of (CBoS) : § % %ﬁﬂ‘




FOUR YEAR

UNDERGRADUATE PROGRAM-2024-28

—
-
Fael)

£

FACULTY OF COMMERCE
COURSE
PART-A : Introduction CURRICULUM
l()::;(:srr:;: c:eBachelor in Semester- IV ] Session : 2024-25

(Diploma/Degree/Honors)

-

\ Course Code

COSE-02 (Gr.-I-Management)

l Course Title

Business Organization (Gr.-I-Management)

Discipline Specific Elective (COSE) (Gr.-I-Managernent)

| Pre-requisite (if any)

2
3 | Course Type
4
5

As per program

Course Learning
Outcomes (CLO)

e Ability to understand the concept of various forms of business
organization.

e Identify and explain the managerial skills used in business.

e Ability to understand the concept of business organization along
with the basic laws and norms of business organizatjon.

e  Ability to understand the terminologies associated with the field of
business organization along witlt their relevance.

e Ability to identify the appropriate types of functioning of business
organization for solving different problems.

6 | Credit Value

_| . 4 Credits | Credit=15 Hours-learning & Observation

7 | Total Marks _

~ | Max. Marks : 100 [ Minimum Passing Marks: 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per ijeriod)-GO Periods (60Hours)

Unit

Topics (Course Contents) Y No. of
Period

1 Concept and Forms of Business Organisations :Concepts of Business, 15

Trade, Industry
Values. Forms

Characteristics,

Organisation.

Responsibility of a business, Responsible Business, Ethical Conduct & Human
Advantages and Disadvantages of Sole Proprietorship - Meaning,
Partners - Partnership Deed - Concept of Limited liability partnership -

Meaning, Characteristics, Advantages and Disadvantages of Hindu Undivided
Family - Meaning, Advantages and Disadvantages of Co-operative

and Commerce- Objectives and functions of Business-Social
of Business Organisation-Meaning, . Characteristics,

Advantages and Disadvantages of Partnership - Kinds: of

I JOINT STOCK C

Characteristics -
of Association -

Characteristics - Advantages and Disadvantages, Code of Business Ethics.
Kinds of Companies - Promotion - Stages of Promotion - Promoter -

Contents - Red herring Prospectus- Statement In lieu of Prospectus (as per
Companies Act,2013).

OMPANY : Joint Stock Company - Meaning, Definition, 15

Kinds- Preparation of Important Documents - Memorandum
Clauses - Articles of Association - Contents —Prospectus -

[II Business Combination & Production Planning : Business Combination- 15
Meaning, characteristics, objectives, causes, forms and kinds of business
Combination, Rationalization-Meaning, characteristics, objective, Principle,

Merits and Deme

rits, difference between Rationalization and Nationalization

I\Y Nature of Product Planning & Pricing : Meaning, Definition, Characteristics, 15
Scope, Importance and Advantages of Product Planning, Techniques of
Product Planning and Control. Pricing- Meaning, Components of Pricing,

Objective, Principle of Pricing, Importance, Factors affecting Pricing Decisions,
Pricing Strategies and Pricing Policies.

Key Business Organizal

tion, Social Responsibility, Solg Proprietorgyip, Partnership, RBUF, Joint Stock
, e Qe 3o de N\

o

g ()



d i i : ;
Words | Companies, Promotion, Business Combination, Production Planning, Pricing, Product ]

signature of Convener & Members (CBoS):

PART- C: Learning Resources

Text Books,Reference Books and Others:

Text Books Recommended:-
1. Agrawal,R.C.,Modem Business Organisation,Sahitya Bhawan ,Agra.(Hindi & English Medium)
2. Agrwal,R.C. Business Organisation,Navyug Sahitya Bhawan,Agra(Hindi Medium)
3. Gupta,R.C.,Business Organisation,Shivial Agrawal & Company,Indore

Note: Learners are advised to use latest edition of text boolks.

Reference Books:
1. Basu, C. R. Business Organization and Management, New Delhi: McGraw Hill
2. Chhabra, T. N., Business Organization and Management. New Delhi: Sun India Publications.
3. Gupta,C. B. Modern Business Organization. New Delhi: Mayur Paperbacks.
4.  Kaul,V.K,.Business Organization and Manpagement, Text and Cases. New Delhi: Pearson Education.

5. Koontz, H,, & Weihrich, H. Essentials of Management. New York: McGraw Hill Education.
6. Singh,B.P., & Singh, A. K. Essentials of Mana rement. NEW DelhiTExcel BooksT—

On line Resources : * e-Resources/e-books and e-learning portals:

.acin/e-
tails.php?i ttps:/ /onlinecourses.swa .ac. T
Mpsu,ww_%c!asscen;rgl.com/coursg[sﬂayam-_bgs_s_iness-grganigati n-and- a_uagemgnt-s‘)loz
https:/ [younl.be[AXZFQtKEFmY? 51'=G§6x-gpkg§kelhgz :
ht_tns:/Lvoutu.be/ZTZXHEYE3Hw?si=3n_gl<_k2FBO4u—00hL

NN R R

PART -D: Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : ‘ 70 Marks

Continuous Internal Internal Test/Quiz (2): 20&20 Highest —marks out of the Two

Assessment : (CIA) Assignment/Seminar: 10 Test/ Quiz+obtained marks in best two and

(By Course Teacher) | Total Marks: 30 Assignment shall be considered against -30
Marks

End Semester Two Section:-A&B

Exam.(ESE): SectionA -Q.1-Objective _10x1=10Marks;Q.2-Short answer type-5x4=20 Mar

Section B: Descriptive answer type gts.,1 out 2 from each unit-4x10=40Marks
M)

Name and Signature of Convener & Members of (CBoS) : &% 9‘@3}{_,
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- IV Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSE-02 (Gr.-I1 - Finance )
2 Course Title Financial Market Operations (Gr.-1I - Finance )
3 Course Type Discipline Specific Elective Course (COSE) (Gr.-1I-Finance)
4 | Pre-requisite (if any) As per program ;
5 Course Learning s Explain the basic concepts of capital market and money
Outcomes (CLO) market. ’
e Apply and critically evaluate finance and investment theory
with particular reference to the operation of financial markets.
e Understand the main provisions of SEBI and risks faced by
investors. i
e Analyze how financial markets and instruments operate and
how they can be used to achieve economic objectives.
e Evaluate the financial services provided according to the
Jhh guidelines of SEBL. = : [
1776 | CreditValue [ 4 Credits | Credit=15 Hours-learning & Observation
7 Total Marks Max. Marks : 100 |  Minimum Passing Marks : 40

PART- B: Content of the Course
Total No. of Teaching-learning

Periods ( 01 Hr. per period)—60Periods(GOHours]

Unit Topics (Course Contents) No. of
, Period
[ An Overview of Financial Market in India: 15

Money Market: Indian money market's composition and
structure; (a) Acceptance houses, (b) Discount houses and (c) Call
money market; Recent trends in Indian money market.
II Capital Market: Security market - (a) New issue market, (b) 15
Secondary market; Functions and role of stock exchange; listing
procedure and legal requirements; Public issue - pricing and
marketing; Stock exchanges - National Stock Exchange, Bombay
stock exchange
11 Securities contract and Regulations Act: Main provisions. 15
Investors Protection: Grievances concerning stock exchange
dealings and their removal; Grievance cells in stock exchanges;
SEBI; Company Law Board; Press; Remedy through courts
I\% Functionaries on Stock Exchanges: Brokers, sub brokers, 15
market makers, jobbers, portfolio consultants, institutional
investors, and NRIs. ‘
Financial Services : Merchant banking-Functions and roles; SEBI
guide-lines; Credit rating - Concept, Functions, and Types.

Key Financial Market, Money Market, Capital Market, Stock Exchange, NSE,
Words Securities, SEB], Portfolio, Financial Services, Merchanf Banking, Credit Rating

Signature of Convener & Members (CBoS): -1y




PART- C:Learning Resources

Text Books, Reference Books and Others:

Text Books Recommended:-

1.Dr.Agrawal & Kumar,SBPD Publishing House,Agra (Hindi Medium)
2.Dr.1.M.Sahi,SBPD,Publishing House,Agra(English Medium)

3.Prof.y.P.Agrawal,Sahitya Bhawan Publications,Agra(Hindi Medium)

4.Dr.B{mal Jaiswal & Dr.Bhuvana Venkatraman,Sahitya Bhawan Publications(English Medium)
5.Dr.Nidhi Bansal,Dr.S.Sharma,S.Gupta,Thakur Publications Pvt.Ltd.,Lucknow.

Note: Learners are advised to use latest edition of text books. i

Reference Books:

1.V.A. Avadhani, Investment and Securities Market in India, Himalaya Publishing House.
Z.Pras_anna Chandra, Security Analysis and Portfolio Management,Tata McGraw-Hill.
3.SanjeevAgarwal, A Guide to Indian Capital Market, Bharat Publishers.

4 Ravi Puliani and Mahesh Puliani, Manual of SEBI, Bharat Publication.

On line Resources : * e-Resources/e-books and e-learning portals: -~ AR T
httns://www.voutube.com/plav]ist?]isFPLZSWXYSSOMWPthmmbs DmdUCcXIXtSoh
https: [[www.youtube.com[watch?v:SiﬁBmGHSQQo
https: //www.voutube.com Jwatch?v=72zqk30 TImY
httns://onlinecourses.swavamz.ac.in/imeO mgl7/preview
httDs:[/onlinecourses.nntel.ac.in/noc20ﬂIOIDreview

PART-D : Assessment and Evaluation : :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (C1A): 30 Marks

End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz (2):20 & 20 | Highest marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 | Test/Quiz+obtained marks in
(By Course Total Marks: 30 best two and Assignment shall
Teacher) be considered against -30 Marks
End Semester Two Section - A& B

Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type qts.,1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members of (CBoS) :
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program : Bachelor in Semester- 1V
Commerce

Session : 2024-25

1

(Diploma/Degree/Honors)
Course Code COSE-02 (Gr.-II-Marketing )

Course Title

International Marketing (Gr.-11I-Marketin

Discipline Specific Elective Course(COSE)

( Gr.-I[I-Marketing) |

2
3
4

Course Type
Pre-requisite
(if any)

As per program

Course Learning
Outcomes (CLO)

Understand the international market and

across multiple foreign countries.

¢ Explain export import policy an
export business.

e Evaluate the internationa

« Develop international market
selling.

o Analyze the impact of

] pricing and methods.

cu

d develop an understanding of

ing skills for advertising, personal

international marketing on economic

stomer needs

growth of any society.

Credit Value

“learning & Observation |

4 Credits_| Credit'= 15 Hours

6

Total Marks T Max. Marks : 100

Minimum Passing Marks : 40

7

Content of the Course

PART-B:
Total No. of Teaching-learning Periods ( 01 Hr.

per period)-SOPeriods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

15.

I

International Marketing: Nature, Definition and Scope of
International Marketing, Domestic Marketing v/s International
Marketing, International environment-external and internal.

Identifying and Selecting Foreign Market: Foreign Market

entry mode decision.

II

Product Planning for international market: Product designing,
Standardization vs. adaption, Branding and Packaging, Labeling

and quality issues, after sales service.
International Pricing: Factors influencing International Price,
Pricing process and methods, international price quotation and

payment terms.

15

I

Promotion and Product/Services abroad: Methods of
International promotion, Direct mail and sales literature,
Advertising, Personal selling, Trade fairs and exhibitions
International Distribution: Distribution channels and logistics
decisions, Selection and appointment of foreign sales agents.

15

I\

Export Policy and Practices in India: EXIM policy-an overview,
Trends in India’s foreign trade, steps in starting an export business,
Product selection, Market selection, Export pricing, Export finance,
Documentation, Export procedures, Export assistance and incentives.

15

Key

Words

Intern_ational Ma'rketing, International Environment, Foreign Market, Product
Planning, International Pricing, Promotion, Product, Distriution, Export Pelicy, EXIM

S

Policy, Foreign Trade. Z <~
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Signature of Convener & Members (CBoS):

PART-C:Learning Resources L
Text Books,Reference Books and Others: —]
Text Books Recommended:-
1.Dr.S.C.Jain,Sahitya Bhawan Publications,Agra (Hindi Medium)
2.Dr.Shalini Agrawal,Sahitya Bhawan Publications,Agra (English Medium)
3.Dr.L.M.Sahai,SBPD Publishing House,Agra(Hindi & English Medium)
4.Varshney& Bhattacharya: International marketing management, Sultan Chand & Sons.
5.P.K. Vasudeva, ‘International Marketing’ Excel books.
Note: Learners are advised to use latest edition of text books.
Reference Books:

1. R Srinivasan, 'International Marketing’ Prentice Hall India.

2. Warren J. Keagan, Mark Green, ‘Global Marketing 3/e, Prentice Hall.

3. Rathor, Jani Rathor, ‘International Marketing', Himalaya publishing House.

45 A Sherlekar, V.S, Sherlekar, ‘Global Marketing Manag ement’,Himalayapublishing House. ~
On line Resources : * e-Resources/ e-books and e-learning portals: -
https:/ /www.voutube.com/watch?v=t3Yf7 5xtDNg . i
https:/ /www.youtube.com/ nlavlist?list=PLWOx4chdwRLMWVWsTKWF1VoMDOdeWY7
httDs://onlinecourses.swavamz.ac.in/cec21 mgl7/preview i
https: / /onlinecourses.nptel.ac.in /noc22 mg50/preview
https://www.gelato.com /blog/ international-marketing
PART -D : Assessment and Evaluation : ‘
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (Cl1A): 30 Marks
End Semester Exam. (ESE) : ' 70 Marks :
Continuous Internal Internal Test/Quiz (2):20 & 20 | Better marks out of the Two
Assessment : (CIA) Assignment/Seminar: 10 - | Test/Quiz+obtained marks in
(By Course Total Marks: 30 Assignment shall be considered
Teacher) against -30 Marks ‘
End Semester Two Section :-A &B
Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks; Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type qts.,1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Men/lbers of (CBoS) :
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program: Bachelor in Semester- IV Session: 2024-25
Commerce
_(D'iploma/Degree/Honors)
1 Course Code COSEC-02
2 Course Title Banking Operation
3 | Course Type Skill EnhancemenW
4 Pre-requisite As per program
(if any)
5 Course Learning e Understand the fundamental concepts behind modern é-
Outcomes (CLO) banking/mobile banking technologies-
e Gain knowledge of the various services offered by banks, the
risks they face,
e Understand the principles and provisions that govern. banking
companies.
—_ L . Demonit_r_agg,;o_nline banking techniques and know-your-
' éusidrﬁeW
6 | CreditValue 2 Credits Credit=15 Hours-learning & Observation
7 | Total Marks " | Max. Marks: 50 : Minimum Passing Marks : 20

PART-B: Content of the Course .

Total No. of Teaching-learning Periods ( 01 Hr. per period)- 30Periods (30Hours)

Unit , Topics (Course Contents) No. of
Period
I Banking System in India, Origin of Banking, Origin and Growth of 8
Commercial Bank in India, Banking Regulation Act: 1949, RBI Act,
Types of Banks, Types of Deposits.
I Operational Aspect of commercial banks in India, Relationship 7
between Banker and customers,
111 Types of customer accounts, Know Your Customer, Procedure of 8
Opening Bank Account, Endorsement and Lending.
v E-banking services- Paying Bank, Internet Banking, Mobile 7
Banking. ,
Key Banking System, RBI, Banker and Customer Relationship, Internet Banking,
Words Mobile Banking, Lending.

Signature of Convener & Members (CBoS):

)
W
~/ B

~_



PART-C:Learning Resources
Text Books, Reference Books and Others:

Text Books Recommended:-

Bank_ing and Negotiable Instruments by Avtar Singh
Banking Operations by Prof. Bimal Jaiswal , Dr. Leena S. Shimpi SBPD,Publicing,Agra
Business Finance By Dr, S.P. Gupta ,SBPD Publicing,Agra
Reference Books:

. ;); 2:;1‘1}1::; :r.n:kB. K. Dey Dr. RS. Mishra Dr. P. Choudhary, Banking Principles And Practice, SIPH
: e-Res.ources/e-books and e-learning portals:
reri l-of-Banki

PART -D : Assessment and Evaluation
Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Continuous Internal Assessment (CIA) : 15 Marks
End Semester Exam. (ESE) : 35 Marks
Continuous | Internal Test/Quiz: 10 & 10 Highest marks out of the
Internal Assignment+Seminar+Attendance: 05 two Test/Quiz+ obtained
Assessment: | Total Marks: 15 marks in Assignment shall
(C1a) be considered against 15
(By Course e —— - skl ..., | Marks —— et
Teacher) :
End Laboratory/Field Skill Performance: On Spot| Managed by Coordinator
Semester Assessment ! as per skilling
Exam_(ESE); A-Performed the Task based on Learned Skill-2 OMarks :

B-Spotting based on tools(Written)- 10Marks

C-Viva-Voce(based on Principle/technology)- o5Marks

Name and Signature of Convener & Members of (CBbS) i , ~
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FOUR YEAR UNDERGRADUATE PRO GRAM-2024-28

FACULTY OF COMMERCE
_ COURSE CURRICULUM
PART-A: Introduction
program : Bachelor in Semester-1II Session : 202425
Commerce
piploma/Degree/Honors
1 | Course Code COGE-07
2 | Course Title Corporate Accounting
3 | Course Type Generic Elective Course (COGE)
4 Pre-requisite As per program
(if any)
5 Course Learning « Utilize conceptual knowledge of corporate accounting system and
Outcomes (CLO) learn the techniques of preparing the financial statements of
. ‘ companies within the frame work of Indian AS
¢ Understand the process for issue & redemption of shares &
debentures.
e  Analyze the financial statement of Joint stock company Itd..
e Interpret the procedure involved in Amalgamation and absorption of
companies.
2 2 — - e Apply the process of Valuation of Goodwill and Shares.
6 | CreditValue 4 Credits | Credit= 15 Hours-learning & Observation 3
7 | Total Marks Max. Marks : 100 [ Minimum Passing Marks : 40 |

PART : B Content of the Course
Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Periods (60 Hours)

Unit Topics (Course Contents) No. of
Period
1 Shares & Debentures: Issue, forfeiture and reissue of shares, 15.

Issue of bonus share, under writing of share, redemption of
preference shares, Issue and redemption of debentures.

11 Financial Statements and Final Accounts of Companies, Liquidation 15
of company.
111 Accounting for Amalgamation Internal reconstruction of companies. 15
v “Valuation of Goodwill and Shares 15
Consolidated Balance Sheet of holding companies with one
subsidiary only
Key Share & Debenture, Final Accounts of Companies. Liquidation of Campany,

Words Amalgamation & Reconstruction of Companies, Valuation of Goodwill & Share,
Consolidated Balance Sheet of Holding Company.

Signature of Convener & Members (CBoS):

@ch)‘ * \.‘
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PART C:Learning Resources e e e —
e ey T 7 e —
Toxt Books Recommendede .

 Q A
LBI ""M' 'f"'"""“ “’ Dr, 1CLGupta,Sahitya Bhavan Publicatlons Agra, (Hindi & English Medium)
2.1 Mangal Mehta and Agrawal published Indore,
;M{r Karlm & Khanuja, SBPD,Publications, Agra, (Hindf & Pnglish Medlum)
HGupta R L, Radhaswamy M; Company Accounts; Sultan Chand and Song, Hew Delhl.
"']‘R,' Mnn;;n, Fudamentals of Corporate Accounting, Mayur Paper Backs, New Delhi.
__Note: Learners are advised to use latest edition of text hooks. —_—
Reference Books:- -
L.M.C. Shukla, 1S, Grewal, and $.C. Gupta, Advanced Accounts. Vol.-I1. 8, Chand & Co., New Delhi.
2.8.N. Maheshwarl, and §, K. Maheshwarl, Corporate Accounting, Vikas publishing House, Hew B
3. Ashok Schgal, Fundamentals of Corporate Accounting, Taxman publication, New Delh
4. V.K. Goyal and Ruch! Goyal,. Corporate Accounting, PHI Learning,
5, Jain, S.0. and K.L. Narang, Corporate Accounting, Kalyani Publishers, Hew Delhl.
6.Bhushan Kumar Goyal, Fundamentals of Corporate Accounting, International Book House.
7.1, C, Tulslan and Bharat Tulsfan, Corporate Accounting, 5.Chand.
____B8.Amitabha Mukherjee, Mohammed Hanlf, Corporate Aceounting, McGraw Hill Education.
Online Resources : * e-Resources/e-hooks and e-learning portals:

l!&!unssl/.www,gcckmniah,t,ggmLQQr.ppmtc.-acic,ountinzzmam/,

hitps: //commL'rccmatcSLCDm/.CQrQQLate;acCQIJMiHﬁ/.

httpﬁ;/./.acndmnmmmalthm/iﬂﬂ_u/.carpmg_-a.amunrmz

hmpﬁzl/mymm)momm;QOmmu

_hitps://ugemoocs.inflibnetacdn/in dex,php/courses/view ug/19

PART : D :- Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam, (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz: 20 &20 Highest marks out of the Two

Assessment : (CIA) Assignment/ Seminar: 10 Test/Quiz+obtained marks in

(By Course Teacher) | Total Marks: 30 Assignment shall be considered

against 30 Marks

End Semester Two Section :-A &B

Exam.(ESE): Section A : Q.1-Objective -10x1=10 Marks; Q.2-Short answer type-5x4=20Marks
Section B : Descriptive answer type gts. 1out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :

7




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULU
PART-A: Introduction LY
Program : Bachelorin i
SR Semester- 111 Session : 2024-25
(Diploma/Degree/Honors)
1 Course Code COGE-08
2 Course Title Company Law WA bl e
3 Course Type Generic Elective Course (COGE)
4 | Pre-requisite (if any) As per program
5 Course Learning e Understand and evaluate the legal framework of company
environment in India and gain elementary knowledge of Indian

Outcomes (CLO)

Company Law.
pany ther

e Outlines company’s objective,

essential details. . .
e Understand the role of Company Secretary which helps students in

building their career.
e Elaborate different ¢

boundaries of operation and o0

lauses of Company Law which a business
manager must know for better decision making and also
understand the process of Winding up of the companies.

« ——Develop ability of legal analysis by reasoning and-problem
skills to arrive at solutions to legal problems.

Credit = 15 Hours-learning & Observation

-solving |-

(i

6 | CreditValue ~ | 4Credits |
7 | Total Marks | Max. Marks : 100 | Minimum Passing Marks : 40
PART -B: Content of the Course '
Total No. of Teaching-learning Periods (01 Hr. per period)-60 Periods(60 Hours)
Unit Topics (Course Contents) No. of
: ‘ Period
I Introduction ; Promotion and Incorporation of Companies: 15
Introduction: Definition of Company, Characteristics and Limitations.
Lifting of the Corporate Veil, Kinds of Company. Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts:: Memorandum of Association,
Articles of Association, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions.
nt and Membership: Prospectus, Issue of Share 15

11 Capital Manageme
Capital, Transfer and Transmission of shares. Borrowing pOWers,

mortgages and charges, debentures. Membership in company.
[11 Corporate Personalities:-Directors - Meaning, Appointment, 15
Remuneration and duties. Managing Director, Women Director, and
whole time director. Company Secretary-Appointment, Legal position
and qualifications, Rights, Duties and liabilities, Professional

misconduct.
v Company Meetings and Winding up of company: 15
Company meetings - kinds, Notice, quorum, agenda, voting rights,
proxy, resolutions, minutes. Role of Company Secretary in company
me‘etmgs—Drafting of notice, agenda, minutes and resolutions.
Wmc?ing up of companies, Modes of winding up. Liquidator -
appointment, duties and rights, remuneration.




‘ b et
Key Promotion, Incorporation, Issue of Capital, Prospectus, Corporate Personalities, \
Words | Company Meecting ,Company Secretary.

Signature of Convener & Members (CBoS):

PART-C:Learning Resources T TS D L ey
Text Books, Reference Books and Others NI L R s TS

Text Books Recommended:- . :
1.Dr.S.M. Shukla, & Dr. 1.M.Shaya,Sahitya Bhawan Publications, Agra,(Hindi Medium)

2.Dr.S.M.Shukla, & Dr. K.Jain. Sahitya Bhawan Publications Agra,(English Medium)
3.Dr. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Medium)
4.Prof.Agrawal & Kothari, SBPD, Publications, Agra (Hindi Medium)
S.Dr.O.P.Gupta,SBPD,Publications,Agra(Hindi & English Medium

Reference Books:

1. Singh Avatar; Company Law; Eastern Book Company _Lucknow,

Note: Learners are advised to use latest edition of text boolss.

On line Resources : * e-Resources/e-books and e-learning portals:

ﬂnﬁ/ﬂﬂlﬁﬂourseg.sﬂayamz,min[gg ¢20-hs23/preview —  — .
/content/mca/zloba]/en/acts—m!es[cgmpanies-ag;[com pan{es-agt-zm 3.html

https: //www.mca.gov.in

www.nls.ac.in/cou r L

https:/ /www.claonl ine.in/icsi/f

https;[(www.ygutubg,ggm[czggr rateLaw

PART-D : Assessment and Evaluation:

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
_Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : - 70 Marks

Continuous Internal Internal Test/Quiz (2): 20 & 20 | Highest marks out of the Two

Assessment : (CIA) Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best

(By Course Teacher) Total Marks: 30 |two and Assignment shall be
considered against 30 Marks

End Semester Two Section :- A & B

Exam.(ESE): Section A:Q.1-Objective .10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type qgts.,.1 out 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) : Cw
o o
\3;/ I

@M‘M
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28
FACULTY OF COMMERCE

COURSE CURRICULUM

PART-A : Introduction

Program : Bachelorin
Commerce
(Diploma/Degree/Honors)

Semester- I11

Session: 2024-25

it A e T

1 Course Code COGE-09

Course Title

M

Principles
ourse (COGE

Generic Elective C

2

3 | Course Type
4 | Pre-requisite
(if any)

As per program
along with the

5 Course Learning

e Understand the concc
basic principles and norms.

pt of Principle of management

iated with the field of business

Outcomes (CLO)

terminologies assoc
d control along with the
e metho
different problems.
gement princip.

e Understand the
management an
e Identity the appropriat
Management for solving
o  Apply basic business Mana
industry related problems.
o Understand the concept of Plannin
Motivatiomand Control etc. —

ir relevance.

6 | CreditValue

Credit =15 Hours-learnin &
g Minimum Pass

PART- B

7 Total Marks

Unit

. Content of the Course
Total No. of Teachin _learning Periods 01 Hr. Per Period)-60 Period 60Hours)
Topics (Course Contents) No. of Hrs

istics, Nature, Process

I

I1

oduction: Concept, Character!
and Significance of Management; Managerial Role (Mintzberg): An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency

Management Intr

d and technique of

les to solve busines.
g, Organizing, Direction,

Observation
ing Marks : 40

principle of

s and

15

Approach, System Approach.
Planning: Concept, Characteristics, Process, Importance and Type,

Criteria of effective planning. Decision Making: Concept, Process, Types
and Importance Management by Objective(MBO)

Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,

15

Departmentation, Organizational Structure- Forms.

15

11

Direction:Meaning Characteristics, Concept and Techniques,
Principle,Importance,Coordination:Meaning,Nature,Characteristics,

Principle, Importance, advantages and Limitation. Communication:
Nature, Process, Importance, Types, Networks and Barriers, Effective
Communication, Feed-back, Staffing: Concept of Staffing- Recruitment
and Selection; Orientation; Training and Development; Carrier

Development; Performance Appraisal

v

Motivation- Concept, Types, Importance, Theories- Maslow. Herzberg
McGrc.egor, Ouchi, Financial and Non-Financial Incentives, Leadership"
Mear}lng, 'Concept, Functions and Leadership Styles, Types Qualities.
Barrier, Likert's Four System of Leadership, Theories Impor'tance with'
case s‘mdy. Control: Meaning, Characteristics Importance and Proce

Effective Control System, Techniques of Control. 3

15

\A/@\;%w/&p

i
v

Jx@("‘




Ke Mana : o 1
Wor}clis Comn?err'lent., Planning, Decision Making. Organization, Direction, Coordination,
unication, Staffing, Motivation, Leadership, Control.

Signature of Convener & Members (CBoS):

PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr. S.C. Saxena Sahitya Bhawan Publications,Agra(English Medium)
2.Dr.R.C.Gupta,Sahitya Bhawan Publications,Agra (Hindi Medium)
3.Prof. R.C.Agrawal, SBPD, Publications, Agra. (Hindi Medium)

4.Dr. Mishra & Gupta,SBPD,Publications,Agra (English Medium)
5.Yadav, Pankaj, Neel Kamal Prakashan, Delhi.
6.Jagdish Prakash, Kitab Mahal Publishers.
Reference Books:

1.Weihrich and Koontz - Tata McGraw Hill, New Delhi.
2.Stephen P. Robbins, Management, Pearson ‘
3.Koontz and O“Donnell, Management, McGraw Hill. ' v 0
4L M Prasad, Principles of management;-Stltan Chand and Sons - s e S
5.V.S.P Rao/Bajaj, Management process and organization, Excel Books.GH25

6.T. Ramaswamy : Principles of Management, HPH

Note: Learners are advised to use Jatest edition of text books.
On line Resources: * e-Resources/e-books and e-learning portals:
https://www.youtube.com /watch?v=6job0Jy96jM
htms://onlinecourses.swavamz.acin/nou21 cm01/preview
https://open.umn.edu /opentextbooks/textbooks/50
httns://onenstax.orz/books/orincinles-marketing/naees/l-unit-introduction

PART -D : Assessment and Evaluation :
Suggested Continuous Evaluation Methods:

Maximum Marks 100 Marks

Continuous Internal Assessment (CI1A): 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz(2) : 20 & 20 | Better marks out of the two Test/Quiz
Assessment : (CIA) Assignment/Seminar: 10 | +obtained marks in Assignment shall
(By Course Teacher) Total Marks: 30 | be considered against 30 Marks

End Semester Exam. | Two Section:-A&B

(ESE): SectionA : Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20

Section B : Descriptive answer type gts. 1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members of (CBoS) : @ M\
N

e

PP L
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A: Introduction
Program : Bachelor in Session : 202425

Semester- IV

Commerce
(Diploma/Degree/Honors)
1 Course Code COGE-10
;E, Course Title Business Statistics
] Course Type Generic Elective Course (COGE) |
4 | Pre-requisite (if any) _As per Prograft oo various |
5 Course Learning e Understand the basic knowledge of data collection and various

. statistical elementary tools. . %
e Develop the ability to analyse and interpret data to provide
meaningful information to assist in 4

e Apply appropriate graphical and numerical
for different types of data.

« Analyse statistical data graphically using
and cumulative frequency distributions,
tendency, dispersion and location.

e TFind the inter-relation between tw

o f help of curve fittin and-correlation

Credit= 15 Hours-learning & Observation

Outcomes (CLO)

management decision.
1 descriptive statistics

frequency distributions
measures of central

o or more phenomena with the

_restession analysis.

6 Credit Value - 4 Credits
7 Total Marks Max. Marks: 100 Minimum Passin Marks : 40
PART -B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60 Hours)

Unit Topics (Course Contents) No. of

N Period
I Introduction to Statistics: Meaning, Scope, Importance and Limitation, 15
Secondary Data, Editing of Data,

Collection of Data: Primary and

Classification of Data, Frequency
Tabulation of Data, Diagrammatical and Graphical Presentation of Data

1I Measures of Central tendency: Mean, Median, Mode, Geometric and 15
Harmonic Mean; Dispersion: Range, Quartile, . Percentile, Quartile
Deviation, Standard Deviation and its Co-efficient, Co-efficient of Variations
and Variance, Test of Skewness and Dispersion, Its Importance, Co-efficient
of Skewness. Partition values.
11 Correlation: Meaning, Application, Types and Degree of Correlation, 15
Methods-Scatter Diagram, Karl Pearson’s Coefficient of Correlation,
Spearman’s Rank Coefficient of Correlation. Regression Analysis: Meaning
and Definition, Uses and Utility of Regression Analysis, Constructions of
) Regression Lines, Regression Coefficient, Determination of Coefficient of
Correlation by Regression Coefficients, Properties of Regression
Coefficient, Comparison of Correlation and Regression Analysis.
v Index Number: Meaning, Types and Uses, Method of Constructing Price 15
Index Number, Fixed: Based Method, Chain-Base Method, Base conversion
Base Shifting Deflating and Splicing. Consumer Price Index Number‘
Fisher’s: Ideal Index Number, Reversibility Test Time and Factor; I
An:_ilysm of Timg Sgries: Meaning, Importance and Components of a Time
= g:rlgs. Pecomposxtlon of Time Series: Measurement of Square Trend.
: . PSRRI
Wor}c,l : Teantds:;c;},’ Co}])liescté?.n. of ;);ta Frequency D}strlbutlon, Measures of Central
f persion, Skewness, Correlation, Regression, Index Numbers
) r s

e A W 0z
Wil SO 1, N =

%ﬁi ,

Distribution and Statistical Series,




| Analysis of Time Series. ————’/::J

Signature of Convener & Members (CBoS):

PART- C: Learning Resources

Text Books,Reference Books and Others

Text Books Recommended:- ‘

1 Dr.SM.Shukla & Dr. 5.P.Sahaya,Sahitya Bhawan Publication, Agra(H

2.Gupta, S.C. Fundamental of Statistics, Himalaya Publication. : ’ i

3. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan. Chand & Sons,‘New‘Delhl.v

4.Dr.Gupta,Sharma,Dandekar,SBPD,Publishing House,AgT a(Hindi & English Medium) i

Note: Learners are advised fo use latest edition of text books. . : L

Reference Books: ;

1.Heinz, Kohler: Statistics for Business & Economics,

2.Sharma J.K., Business Statistics, person Education.

Online Resources : * -Resources/e-books and e-learning portals:, it S T
S _UipTKIZAPIB T ! e

indi & English Medium)

HarperCollins; " . e sl

o

| https: //www.youtube.com watch?v=UjP

s://onlinecourses.swa am?2.ac.in
httns://www.classceLtLal.com /course
PART-D: Assessment and Evaluation : .
Suggested Continuous Evaluation Met 100 Marks
Continuous Internal Assessment (CIA): A o 30 Marks
End Semester Exam. (ESE) : ‘ A ool w70 Marks

‘neés-matharﬁatics-agd—statistic5-59093

hods: Maximtim Marks-

out of the Two'|

Continuous Internal Internal Test/Quiz(Z):‘ 20 ‘& 20 Highest mar»ks - of
Assessment : (CLA) Assignment/Seminar: et 0 Test/Quiz+obtained marks in Assignment
(By Course Teacher) | Total Marks: e, L0030 _shall be considered against -30 Marks

TwoSection:-_A&'B | oot ‘ i ‘ 3
SectionA :Q.1-Objcctive-10x1=10Marks;Q.2-Shor: answer type.-5x4-i-20 Marks

End Semester
Section B : Descriptive ariswer type gts.,1.out 2 from each unit-4x10=40Marks "

Exam.(_ESE):

N.

i

Name and Signature of Convener & Members of (CBoS) : @/ @

|v’.' "”J"‘.\ &.‘v




FOUR YEAR UNDERGRADUATE PROGRAM-2.024-28

Outcomes (CLO)

FACULTY OF COMMERCE
COURSE

PART-A : Introduction CURRICULUM
Program:B i
Con?merce achelor in Semester- IV Session : 2024-25
(Diploma/Degree/Honors) | A g e B e

1 Course Code COGE-11

g Course Title Cost Accounting

. Course Type Generic Elective Course (COGE
4 | Pre-requisite (if any) As per program
5 Course Learning e Acquire conceptual knowledge of cost Zccounting and able 0
solve various decision-making problems that takes place in

e Evaluate the costs and benefits
contemporary costing systems

e Understand different elements
and labour cost.

«  Able to prepare costs

e Determine contract cost, job-cost, batc

— _ 6 Credit Value e 4 Credits

Credit= 15 Hours—lea_lmi
Minimum Passin

7 Total Marks

Max. Marks : 100 .

PART: B Content of the Course

eriods (60H

Total No. of Teachin

_learning Periods 01 Hr. per eriod)- 60P

Unit

Topics (Course Contents)

aning of cost and costing ,

1L

Concept and Nature of Cost Accounting: Me
Importance and features of costing, Cost classification , Conce

center, Establishment of an I1dle cost accounting.system.
Accounting for Material: Direct and indirect material, Valuation of material,

Principal of valuation of material, Material control, Purchases, Objective and
functions of purchase department, Inventory control- Meaning and techiniques

pt of cost unit, Cost

business. ‘
of different conventional and

of cost and calculate material

heet to know the cost of a product.
h cost, & process cost.

ne & Observation ;

ours)

Period

No. of

15.

of inventory control.
Employee Cost: Meaning and classification of employee COst, Requisite of a good

wage and incentive systen, Time and piece rate plans, Profit sharing, Employee
productivity and cost. Labour cost control-techniques, Employee turnover,
Remuneration and Incentive schemes (Rowan and Halsey Plan only)

Overheads - Definition and classification, Production overheads -allocation and
apportionment of cost, Meaning and Methods of cost absorption, Treatment of
over-absorption & under-absorption of overheads, Administration and selling &

distribution overheads.

15

111

Unit Output Costing -Concept and Need for Unit Output Costing, Preparation of

Cost Sheet & Cost Statement and Tender Price,
Reconciliation of Cost and Financial accounts.

15

Contract Costing- Methods of cost determination in contract costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Job Cost, Preparation of
Job Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in
today’s Industry.Process Costing -Meaning and application of process costing
Methods of determination of cost in process costing, Normal and abnormal loss‘

and gain, Costing of Joint-product and by-product

15

Key Words

Cost Accounting, Accounting for Material, Inventory Control,Employee Cost, Overheads, Unit

Out-Put Cost, Reconciliation, Contract Costing, Process Costing

Sl -




Signature of Convener & Members (CBoS):

PART- C:Learning Resources __!”‘_’_”_____/'’_’/_—_”/_/’/"/”-’—’/_,/1

Text Books, Reference Books and Others

Text Qooks Recommended:-
1. Jain S.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi

2. Arora M.N.; Cost Accounting -Principles and Practice , Vikas ,;New Delhi

3. Jawahar Lal ; Cost Accounting : McGraw Hill Education :
4. M.L. Agrawal & K.L.Gupta Sahitya Bhawan Agra,(Hindi & English Medium)

5. Dr.B.K. Mehata,SBPD,Publishing House,Agra,(Hindi & English Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

1. Banarjee, B. Cost
2. Taxman’s Cost AccountingSNew Delhi e o r
3. Iyengar, S.P. Cost Accounting. Sultan Chand & Sons ; o
d Solutions in Cost Accounting 3 Sultan Chand, New Delhi

G FOPSISEE B
MENIROETENE

Accounting — Theory and Practice New Delhi

4. Mazaheshwari S.N.: Advanced Problems an
On line Resources:™ e-Resources/e-books and e-learning portals:
https://onlinecourses.n tel.ac.in/noc23 me81/preview :
h ./ /sultan-chand.com ooks/view/604 ! r
laylist?list=PLaAhQ20fZ RBTKhB-MoyllopZ 18YAstV
Y ‘ :

https://www.y. utube.com
st

www.youtube.com watch?v=-d3bMXSXZ

lavlist?list=PL] 81 DIRlvecXOA3aikTVmDIeeU uzHg j ‘

s/ /www.youtube.com

PART : D ;- Assessment and Evaluation : ‘

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks |

Continuous [nternal Internal Test/Quiz (2): Highest marks out , of the Two/

Assessment : (CIA) Assignment/Seminar: 10 Test_/Quiz+obtained marks in best two and/

(By Course Teacher) | Total Marks: 30 Assignment shall be considered against 39’
. ‘ | Marks g

End Semester Two Section :-A&B ‘ ik ,

Exam.(ESE): SectionA :Q.1-Objective-10x1=10Marks;Q.Z-Short answer type-5x4=20 Marks

Section B : Descriptive answer type gts.,1 out 2 from each unit-4x10=40Marks
Name and Signature of Convener & Members of (CBoS) : @




FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Co

Program : Bachelor in

mmerce

(Diploma/Degree/Honors)

Semester- 1V Session : 2024-25

1 | Course Code COGE-12

2 Course Title Fundamental of Entrepreneurship

3 Course Type Generic Elective Course (COGE

4 | Pre-requisite (if any) A_(____)f/s Ser program

2 Course Learning « Explore cntrepreneurial culture and industrial growt}_l so as to
d manage their own small units.

Outcomes (CLO)

preparing them to set up an
e Choose entrepreneurship as ¢
» Explore government support available to

activities. ) . . £
e Explain the entrepreneur concepts, gain knox.vl_cdge in the financt
institution, project report incentives and subsidies.
e Understand the stages of the entrepreneur Pprocess, personal

creativity and entrepreneurial initiative.

areer and can take part in startups.
entrepreneurship

6 | CreditVvalue 4 Credits | Credit=15 Hours-learning &.Observation
7 | TaotalMarks Max. Marks : 100 [ Minimum Passing Marks : 40

PART - B:

Content of the Course : _
Total No. of Teaching-learning Periods (01 Hr. per period)-GOPenods [6QHoursQ

No. of

Unit

Topics (Course Contents)
Period

Entrepreneurship: Meani

Characteristics, Importance,
environment, Emergence of Entrepreneurial Class,

I preneurship, Netr-preneurship, Eco-preneurship.
Definition, Characteristics, Importance,
Entrepreneur: Motivational Factors,
Incentives for Women Entrepreneurs.

ng, Definition, Origin and Development, Concepts,

Theories of Entrepreneurship, Role of socio-economic
Intra-preneurship, Techno-

Entrepreneur: Meaning, 15
Functions and Qualities. Women
Opportunities, Problems and Challenges,

Raising Funds, Ve

pPromotion of a Venture: Concepts of
Venture, External Environmental Analysis: Me
11 Evaluation of Start-up Problem, Legal Requiremen
Unit, Raising of Funds: Fund Requirement, Types of Fund Requirement, Sources of

Business Venture, Stages for promaotion of a
aning, Factors & Techniques,
ts for Establishment of a New 15.

nture Capital: Meaning, Sources and Documentation Required.

Entrepreneurial

I Meaning, Charact
Entrepreneurial
Technical Skills, E

Behaviours.Tendencies
Entrepreneur:Meaning, Characteristics, Types, Barriers, Stages and Process of

Innovation,Strategiesof InnovationEntrepreneur and Risk-Taking Capacity: 15

Social Responsibility of Entrepreneurship

Behaviour: Meaning, Features, Emergerice of Entrepreneurial
of Entrepreneurial Behaviours. Innovation and

eristics, Classification, Stages of Risk, Risk Management Process.
Skills: Meaning & Basic Elements, Project Development or
nterprise Management Skills, Enterprise Building Skills.

Entrepreneurial

Evaluation, Sugg

v A

Entrepreneurship: Start up India, Stand up India. Make in India, Digital India, Atal
Innovation Mission, Pradhan Mantri Kaushal VikasYojna, National Skill
Development Mission, Pradhan Mantri Mudra Yojna etc.

Relevance and Achievements, EDP in India, Role of Govt. in Organizing EDP,Critical

Development Programs (EDP): Meaning, Objectives, Their Role,

estion. Initiatives of Government of India to Promote 15

Key Entrepreneurship, Entrepreneur, Women Entrepreneur, Promotion of a Venture,

Words Entrepreneurial
Entrepreneurial

Behaviour Innovation, Risk, Skill, Social Responsibility,
Development ey

Signature of Convener & Members (CBoS): @/ =
)
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PART-C :Learning Resources

Text Books, Reference Books and Others: /—‘—’//

Text Books Recommended:-
1.Prof.R.C.Agrawal,SBPD Publishing House, Agra (Hindi Medium)
2.Gupta Dr. O.P,, Entrepreneurship SBPD Publishing House, Agra(English Medium)
3.Dr.Amist Kumar & Dr. Amita Dubey,Sahitya Bhawan Publications,Agra (English Medium)
4.Dr.A.KMishra &Dr.P.K Agrawal,Sahitya Bhawan publications, Agra (Hindi Medi_um)
5.Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, JaIPYS i
6.Arora Reny, Sood S.K., Udhyami karan ke Mool Siddhant, Kalyani Publishers New Delhi
7.Entrepreneurial Development, S. Chand & Company, Delhi,

Note: Learners are advised to use latest edition of text books.

Reference Books: ;
1.Hifrich, Manimala, Peters & Shephered, EntrepreneurshiP' McGraw H»ill
2.Desai,Vasant,Dynamics of Entrepreneurial Development and Management,

New Delhi . :
praisal & mplementation Tata McGraw Hill, New Delhi

3.Prasanna Chandra, Project Preparation, Ap g
4. Khankha, S.S., Entrepreneurial Development, S. Chand & Company, Delhi,

Himalayé publishing House,

On line Resources : * o-Resources/e-books and e-learning portals:
https://onlinecourses.swayamz2.ac.in cec? i ‘ !

0 mgl9/preview

hﬁns://onlinecourses.,ww‘ Ly
https://onlinecourses.n tel.acin/noc24 m 7 /preview

https://www.youtube.com/wat h?v=UEngvxZ1lsw "
https: //www.youtube.c
PART -D : Assessment and Evaluation :

om /nlavlist’?list=PLXPnRtAbi0katoBSszwdetliDCmOoqs_S

Suggested Continuous Evaluation Methods: Maximum Marks’' 1100 Marks

Continuous Internal Assessment (CIA) : ry ‘ : .. 30 Marks

End Semester Exam. (ESE): : (s, : 70 Marks

Continuous Internal | Internal Test/Quiz (2): | 20 220 | Highest marks out of ' the Two

Assessment: (CIA) Assignment/Seminar: - U L Rt Test/Quiz+obtained marks. in best two

(By Course Teacher) Total Marks: v 30 and Assignment  shall be considered
‘ .l ! against-30 Marks |

End Semester Two Section:-A&B |~ il ! =

Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type gts..1 out 2 from each unit-4x10=40 Marks X

s
Name and Signature of Convener & Members of (CBoS): |
5 ‘ q,/ S ()2/ @
‘ \D‘, V’I/"\ ‘ ‘, i | y Tt
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FOUR YEAR UNDERGRADUATE PROGRAM (NEP-2020)
Program: Bachelor of Arts (2024-28)
DISCIPLINE- ECONOMICS

SESSION -2024-25

DSE-01TO 12

- DSC~-01T008 DGE -01-06
CODE TITLE CODE TITLE CODE TITLE
ECSC-01 BASICS OF ECSE-01 | INTERNATIONAL SCGEC BASICS OF
ECONOMICS ’ ECONOMICS ECONOMICS
ECSC-02 | BASICS OF INDIAN | ECSE-02 HISTORY OF BASICS OF
ECONOMY ' ECONOMIC INDIAN
THOUGHT ECONOMY
ECSC-03 | MICRO ECONOMICS | ECSE-03 INDUSTRIAL
ECONOMICS
ECSC-04 MACRO ECSE-04 MONEY AND ECSEC - SPSS
ECONOMICS - BANKING 01
ECSC-05 | DEVELOPMENTAL | ECSE-05 | PUBLIC FINANCE
ECONOMICS o
ECSC-06 STATISTICAL ECSE-06 | ECONOMICS OF
= METHODS o CHHATTISGARH
ECSC-07 ADVANCE ECSE-07 BASIC
ECONOMICTHEORY | ECONOMETRICS
ECSC-08 QUNATITATIVE ENVIRONMENTAL
METHODS ECONOMICS
DEMOGRAPHY
INDIAN
AGRICULTURE
GENDER ECONOMICS
ECONOMICS OF
SOCIAL SECTOR

Program Outcome (PO):

PO 1 - Develops critical thinking : To draw a relationship between various assumptions

and their actual estimates, helps develop analytical and critical thinking.

PO 2 - Communicational skill enhancement: By connecting to people,

help the communicational skill.

PO 3 - Ethical Awareness: More awareness about the valuegpf

-'obii ations.
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Program Specific Outcome (PSO):

PSO 1- Economic System : Ability to know the basics of economics at macro and micro

level.
h the statistical data and analysis.

PSO 2 - Statistical Analysis: Acquaint wit

- Awareness about the nation’s economic

PSO 3~
policies and compare it with the global scenario.

PSO 4 - Development Perspective: Draw a relationship between developed and

developing economies.

——
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FOUR YEAR UNDERGRADUATE PROGRAM
DEPARTMENT OF ECONOMICS
COURSE CURRICULUM - 2024-28

PART-A, INTRODUCTION

PROGRAM: Bachelorin Art Sem-V SESSION:2024-2025
(Degree/Honors)

SUBJECT: ECONOMICS

1 COURSE CODE: ECSC-05

2 COURSE TITLE: DEVELOPMENTAL ECONOMICS

3 COURSE TYPE: pSC
| 4 Pre-requisite As per r program

\?

COURSE LEARNING o
OUTCOME (CLO):

and development.

It will help the students to know m

ore about growth

e Students will be benefited by experiencing the
population pattern and its impact on the economy.

e Various topics on environment will enhance the
knowledge of nature and environmental disruption.

e The students will have a deep knowledge of their
home state on various aspects of economy.

Credit= 15 Hours-Learning

o

6 CREDIT VALUE: 4 Credits
N = . and observation
7 TOTAL MARKS: Max Marks:100 Min Passing Marks:40
PART-B, CONTENT OF THE COURSE :
Total No. of Teaching-Learning Periods (01Hr per period) -60 Periods (60 Hours)
UNIT TOPICS (Course Contents) No of Periods
UNIT |- Growth & 1. Basic concept of growth and 15
Development development
9. Obstacles & factors affecting
gconomic growth
3. Developed and under-developed
economy
4. Measurement of economic
development '
5. Human development Index (HDI)
6. World Happiness Index (WHI)
UNIT Il- Growth 1. Theory of demographic transition 15
Models- | 2. Marx growth model
3. Schumpeter’s growth model
4. Big-Push growth model function
UNIT [ll- Growth 1. Unlimited supply of Labour model 15
Models—II 2. Mahalnobis four sector model
3. Critical minimum effort model
4. Joan Robinson growth model
UNIT IV- Economic 1. Basic characteristics of CG economy 15
Development of 2. Demographic features of CG
Chhattisgarh 3. Various resources of CG-
a) Mineral ___’_J




0%

b) Water
c) Forest
4. Various forest products in CG
5. Public distribution system in CG

Komgh—
B

Signature of Convener & Members CBoS:-

[
PART-C, LEARNING RESOURCES ,Reference Books& others
AUTHOR TITLE PUBLISHER
Gupta, S.B. Monetary Economics S. Chand &Co. New Delhi

Musgrave, R.A. and
P.B. Musgrave

Public Finance in Theory and Practice

McGraw Hill, Tokyo

Asia Publishing
LS Mengtary Theary House, New Delhi
Mithani, D.M. Modern Public Finance Himaiaye Publ|§h|ng
House, Mumbai.
Government of India | Economic Survey New Delhi
Bagchi, Amresh Readings in Public Finance i g;g:;d University
. Money, Banking, International Trade and Vrinda Publications
M. L. Jiingsn Public Finance (P) Ltd. Delhi
- Online Resources

1 https://epgp.inflibnet.ac.in

2 https://vidyamitra inflibnet.ac.in/index.php

3 https://www.swayamprabha,gov.in

4 https:/lwww.nipfp.org.in/book/1013/

5 https:/www.rbi.org.in/

6 http://descg.gov.in

7 ht_tps:/lfinance.cq,qov.in

PART-D ASSESSMENT & EVALUATI

ON

Maximum Marks

Continuous Internal Assessment (CIA)
End Semester Exams (ESE)

Suggested Continuous Evaluation Methods:

:100 Marks
: 30 Marks,
:70 marks

Continuous Internal
Assessment (CIA):
(By Course Teacher)

Internal Tests/Quiz-(2) :20&20
Assignment/Seminar/Attendance -
10

Total Marks - 30

Better marks out of the
two Test /Quiz +Obtained
marks in Assignment shall
be considered against 30

Marks

End Semester Exams
(ESE):

Two Section-A &B
section A:Q 1- Objective-

10x1=10 Marks
Q 2-Short answer type- 5x4=20 Marks

Section B: Descriptive answer type questions,

1 out of 2 from each unit -

4Ax10=40 Marks
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| Gupta, S.B. | Monetary Economics S. Chand &Co. New Delhi
Musgrave, R.A. and P.B. Public Finance in Theory and .
\ Musgrave Practice McGraw Hill, Tokyo
Falm, G.N. Monetary Theory ADsella;‘;Dubllshmg Hause, New
[Mithani, D.M. Modern Public Finance Hlmalaya Publishing House,
Mumbai.
| Government of India Economic Survey New Delhi
rBagchi, Amresh Readings in Public Finance Oxford University Press
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FOUR YEAR UNDERGRADUATE PROGRAM
DEPARTMENT OF ECONOMICS o
( COURSE CURRICULUM - 2024-28
PART-A, INTRODUCTION
PROGRAM: Bachelor i ’
(Degree,Honzc:S)e orinArt Sem -Vl SESSION:2024-2025

| SUBJECT: ECONOMICS
|1 | COURSE CODE: |ECSC-06

|2 | COURSETITLE: | STATISTICAL METHODS
|3 | COURSETYPE: |DSC

| ?, | Pre-requisite As per r program
SSA%T\ISIIEIG . Student after studying statistical methods will develop a
ps realistic approach towards economics. He becomes more
COME analyticalin his life.

(CLOY): o Statistics also teaches him to check and verify theoretical

approach.
e He can analyze data and more clarity is attained in his
findings, be it economic or real life.

F CREDITVALUE: | 4 Credits Credit= 15 Hours-Learning and
observation
|7 | TOTAL MARKS:- | Max Marks:100 [ Min Passing Marks:40
. ~ PART-B, CONTENT OF THE COURSE |
r Total No. of Teaching-Learning Periods (01Hr per period) -60 Periods (60 Hours)
UNIT TOPICS (Course Contents) No of Periods
UNIT I- Statistics- an 1. Definition, importance, and 15
overview (imitations of statistics
2. Importance of statistics in
economics
3. Statisticalinvestigation
4. Census &sampling methods
5. Population & Sample
: 6. Statistical data
UNITII T Collection of data 15
Data collection & 2. Frequency distribution
presentation 3. Classification of data-statistical

series

Tabulation of data.

Graphical presentation of data
Measures of central tendency 15
Mean

Median

Mode

Geometric Mean & Harmonic
Mean

_ Meaning of dispersion 15
. Methods of measuring dispersion

. Mean Deviation & Coefficient '

. Standard Deviation, Variance l _,J
’ *ﬁ'nl"”o / @4/(

@We—

UNIT - Central
Tendencies

;b 0N 2o R

UNIT IV- Dispersion




5. Coefficient of variation

(:’:’ |
Qk% ’ﬁ“\’\%

w_’_/

Signature of Convener & Members CBoS:

PART-
ART-C, LEARNING RESOURCES ,Reference Books& others

AUTHO
Ethance, D.N \';eena Fundamental e PLBLIGHES
’ - .y en a H H .
Ethance, B.M. Aggarwal s of Statistics Kitab Mahal
Sachdeva, Dr. S. Quantitative Techniques L. N. Agrawal

Shukla, S.M. &S.p. Quantitative Methods Sahitya Bhawan
Sahay

Hooda,R.P. Statistics for Business & Economics Macmillan
Sancheti, D.C. Quantitative Methods Vrinda Publications
AR, HETTLrT qifeht & & aA fremeft qferRaT

g, T 9. giterht fgia gd a5 Y. 9lE U .

QFIT, TELTH, T aiferst & Rar ATfRed WA deAnard
REES ‘ —

T, O AiferH! ATTaed WA qreea

Online Resources

https://WwWWw. swaxaianabn&gQ\Linﬂ,ndﬁLmQ

mwmmmmwmm

maaﬂapg@mwm&agmﬂamﬁ/_\/ﬁm&m

Nlw|IN|—

Various YouTube Channels for various topics

PART-D ASSESS

MENT & EVALUATION

Maximum Marks

Continuous Internal
Assessment (CIA):
(By Course Teacher)

End Semester Exams
(ESE):

Signature of

Suggested Continuous Evaluation

Continuous Internal Assessment (CIA)
End Semester Exams (ESE)

Methods: »
:100 Marks

- 30 Marks,
:70 marks

O+

lnternalTests/Quiz—(Z)

10

Total Marks - 30

:20&20
Assignment/Seminar/Attendance -

Better marks out of the
two Test /Quiz +QObtained
marks in Assignment
shall be considered
against 30 Marks

Two Section-A&B
section A:Q 1- Objective-
Q 2-Short answer type-

Section B: Descriptive answer type questions,
1 out of 2 from each unit -

10x1=10 Marks
5x4=20 Marks

4x10=40 Marks

Convener & Members CBoS:-
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FOUR YEAR UNDERGRADUATE PROGRAM
DEPARTMENT OF ECONOMICS
COURSE CURRICULUM -2024-28

‘ PART-A, INTRODUCTION
PROGRAM: Bachelorin | Sem-II, IV, V, VI SESSION:2024
Ar? -2025
(Diploma/Degree/Honor
s)
SUBJECT: ECONOMICS
1 COURSE CODE: ECSEC -01
2 | COURSETITLE: Statistical Product and Service Solutions
(SPSS)
3 COURSE TYPE: SEC
4 Pre-requisite As per program
5 COURSE LEARNING e Use the advanced features of SPSS will assist the
- OUTCOME (CLO): students in their research endeavours. B

e e

° Comprehendmg new trends and techniquesinusing
appropriate statistical and computational tools for inter -
disciplinary research.

e Effectively analyse and present their data and research
outcomes

e Understand basic functions of statistical software
package for managing variables and generate descriptive
statistics to describe the data and analyse data through
graphs and charts.

e Testdifferences in sample means.

e |dentify relationships between variables and develop
models for predicting dependent variables on the basis
of independent variables.

6 CREDIT VALUE: 2 Credits (1C+1C) | Credit= 15 Hours-Theoretical Learning and
=30 hrs. Field Learning/Training
7 TOTAL MARKS: Max Marks:50 Min Passing Marks:20

PART-B, CONTENT OF THE COURSE
Total No. of Teaching-Learning Periods:
Theory- 15 periods (15 Hrs) and Lab or field learning / Training (01Hr per period) -30
Periods (30 Hours)

Module TOPICS (Course Gontents) No of Periods
Theory 6. Introduction: Data Entry, Storing and Retrieving Files, - 15
; ‘Conte‘qts Generating New Variables; Managing Data- Listing

cases, replacing missing values, computing new
variables, recoding variables, selecting cases, sorting
cases, merging files, Graphs- Creating and editing
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Eiggi:;g:%am; _D‘?SCfiDtive Statistics Procedures:
7. T-tests: One’ escriptive, Explore, Cross Tabulation.
S .sam lsample test, Independent samples and
Vafishce w'p es t-test; Anova - One way analysis of
_ Ith post hoc analysis, Two way analysis of
variance,
_ 8. Chi-square analysis '
Lab _/Flleld 7. Performing Data Analysis using IBM SPSS 30
Training
Contents
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PART-C, LEARNING RESOURCES
AUTHOR TITLE PUBLISHER
Lawrence S Performing Data Analysis using IBM SPSS Wiley
Meyers Publication
Kiran Pandya, | SPSSin simple steps Dreamtech
SmrutiButsari | — - — —-Press =
DrRadha Using SPSSin research Neelkamal
Mohan
PART-D ASSESSMENT & EVALUATION
Suggested Continuous Evaluation Methods:
Maximum Marks :50 Marks
Continuous Internal Assessment (CIA) : 15 Marks,
End Semester Exams (ESE) : :35 marks
Continuous Internal Internal Tests/Quiz—(2) :10&10 Better marks
Assessment (CIA): Assignment/Seminar/Attendance - 05 out of the two
(By Course Teacher) Total Marks - 15 Test/Quiz
+Obtained
marks in
Assignment
shall be
considered
against 15
Marks
End Semester Exams Laboratory/ Field Skill Performance: On spot | Managed by
(ESE): Assessment Coordinator as
A. Performed the Task based on learned skill - | per skilling
20 Marks
B. Spotting based on tools (written) - 10
Marks
C. Viva-voce (based on principle/technology)
- 05 Marks
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